
III. BENEFITS 

The Social Security Act incorporated no standards for benefits in 
the Federal-State system of unemployment insurance. Hence there 
is no central pattem of benefit provisions comparable to that in cover­
age and financing. The States have developed quite diverse and 
complex formulas for determining workers' benefit rights. 

The interrelationship between the various factors on which these 
benefit rights depend—the amount of employment and wages required 
to qualify an individual for benefits, the period for earning such wages, 
the method of computing the weekly benefit amount, and the method 
of determining the length of time for which benefits may be paid— 
is so close that i t is important to take into consideration all the inter­
dependent factors in comparing the benefit formulas of different State 
laws. While each factor is analyzed separately, in the main, the dis­
cussion at various points indicates the relationships to other factors, 
and table 25 summarizes the principal benefit provisions. 

Under all State unemployment insurance laws, a worker's benefit 
rights depend on his experience in covered employment in a past 
period of time, called the "base period." The period during which 
the weekly rate and the duration of benefits determined for a given 
worker apply to him is called his "benefit year." 

The qualifying wage or employment provisions attempt to measure 
the worker's attachment to the labor force. To qualify for benefits 
as an insured worker, a claimant must have earned a specified amount 
of wages or must have worked a certain number of weeks or calendar 
quarters in covered employment within the base period, or must have 
met some combination of wage and employment requirements. He 
must also be free from disqualification for any of the causes discussed 
in detail in chapter I V . A l l States, except Maryland, Nevada, and 
North Carolina, require a claimant to serve a waiting period before 
his unemployment may be compensable. 

AU States determine an amount payable for a week of total unem­
ployment as defined in the State law. Usually a week of total unem­
ployment is a week in which the claimant performs no work and with 
respect to which no remuneration is payable. I n a few States, speci­
fied small amounts of odd-job eamings are disregarded in determining 
a week of unemployment. I n most States a worker is partially un­
employed in a week of less than full-time work when he eams less 
than his weekly benefit amount. He receives as benefits for such a 
week the difference between his weekly benefit amount and his eara-
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uigs, with usually a sniall allowance us a financial inducement to take 
short-time work. 

Since 1937, when the Bureau of Internal Revenue began collecting 
quarterly reports of individual workers' wages for use of the Bureau 
of Old-Age and Survivoi"s Insurance, most States have been collecting 
similar reports of quarterly wages and have based benefits on these 
reports. Eleven States do not maintain wage records of all covered 
workers, but obtain the data needed for determining benefit rights of 
claimants after a claim is filed (table 16, footnote4). 

Tliirty-nine States use the earnings in the highest quarter of the 
base period as a basis for computing weekly benefits. Seven States 
use a percentage of annual wages and six use the average weekly wage 
in the base period as a basis for computing the benefit rate. I n 12 
States, the weekly benefit is augmented by a dependents' allowance 
with specified types and number of dependents; in 2 of these, only 
for workers in the higher wage brackets. 

The maximum amount of benefits which a claimant may receive in 
a benefit year is expressed in terms of dollar amounts, usually equal 
to a specified number of weeks of benefits for total unemployment. 
A partially unemployed worker may thus draw benefits for a greater 
number of weeks. I n 12 States all eligible claimants have the same 
potential weeks of benefits; in the other States, potential duration of 
benefits varies with the claimant's wages or employment in the base 
period, up to a specified number of weeks of benefits for total 
unemployment. 

More detail on all these subjects is given below. 

Base Period and Benefit Year 

A worker's benefit rights are determined on the basis of his employ­
ment in covered work over a prior period, called the "base period." I n 
51 States the benefit rights remain fixed for a period called the "bene­
fit year." Waiting period also is measured in or with respect to a 
benefit year. 

Types of benefit years.—The "benefit year" is usually a l-year 
period or a 52-week period during which a worker may receive his 
annual benefits. Forty-seven States have what is called an "indi­
vidual benefit year" is that its beginning for any individual claimant 
is related to the date of his unemployment and the filing of a claim 
(table 16). I n four other States a potential benefit year begins for 
all claimants at a date specified in the law. I f a claimant first files 
his claim toward the end of such a "uniform benefit year," his benefit 
rights for that benefit year wi l l expire shortly. Ordinarily, how­
ever, he wi l l be eligible for benefits in a new benefit year, at the same 
or a different rate. Wisconsin does not use the concept of a benefit 
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year; benefits are determined for each period of unemployment in 
terms of the base period then applicable. 

• I n 42 of the 47 States with individuai benefit years, the benefit year 
begins with the week in which a worker first files a claim which is valid 
in terms of a wage qualification (table 17). I n Arkansas and Colo­
rado the benefit year begins with the quarter in which a claim is first 
filed; in Connecticut i t begins with the week in which a valid claim 
is filed and continues for that calendar quarter, the next 3 calendar 
quarters, and the remainder of any incomplete calendar week at the 
end of such period; in these three States the effective benefit year may 
be 40 to 52 weeks. I n Massachnsetts the benefit year begins on the 
Sunday preceding the filing of a valid claim, and in New York, on 
the first Monday after the filing of a valid original claim. Under 
13 State laws a benefit year does not begin until the claimant meets 
not only the wage or employment requirements but also meets one or 
more additional requirements (see table 16, footnote 3). Michigan 
and New York require that a benefit year can begin only i f the claim­
ant is not subject to any disqualification or suspension of benefits; 
hence, when a claimant is disqualified, no benefit year may begin until 
the disqualification runs out, at which time his early weeks of employ­
ment wi l l have passed out of the base period. 

Types of base periods.—Base periods also are "individual" or "uni­
form." I n the former type, included in 48 States laws, the date estab­
lishing the beginning and ending of the base period depends on when 
the worker first applies for benefits or first begins drawing benefits, 
that is, on the beginning of the benefit year; in the latter type, in­
cluded in 4 State laws, the beginning and ending dates of the base 
period are fixed in the law and are the same for all workers. A 4-quar­
ter or 52-week period is used in all States. The four States with a 
uniform benefit year have a uniform calendar-year base period. 

I n all States the base period is used for determination of qualifying 
wages or employment, weekly benefit amount, and duration of benefits, 
although in 39 States the weekly benefit amount is computed from 
wages in only 1 quarter of the period (table 10). I n some States, 
certain distribution of base-period wages within the quarters of the 
base period is required (table 17). 

Lag between base period arid benefit year.—In Colorado, Massa-
chu.setts, Michigan, and Wisconsin, there is no lag between the end 
of the base period and the beginning of the benefit year; in New 
York, there is a lag of only 1 week; and in New Jersey and Rhode 
Island, of only 2 weeks. I n the four States (table 16) in which the 
base period is the last 4 quarters prior to tho benefit year and the 
benefit year begins with the week of a valid claim, the lag is less than 
period is the first 4 of the last 5 completed calendar quarters prior to 
1 quarter; in Arkansas, 1 quarter. I n 33 States in which the base 
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Tabls 16.—Base psriod and beneflt yeor 

State 

Base period Beneflt year 

State Uniform 
calendar 
year (4 
Statos) 

Individual 

other 
(10 States) 

Uniform 
beginning 
{4 States) 

Individual beginning 
State Uniform 

calendar 
year (4 
Statos) 

First 4 
of last 5 

(33 States) 
Last 4 

(5 States) 

other 
(10 States) 

Uniform 
beginning 
{4 States) 

Week of 
valid 
claim 

(42 States) 

other (8 States) 

1
 

! 
X

X
X

X
 

X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

1
 

! 
X

X
X

X
 

X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

1
 

! 
X

X
X

X
 

X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

1
 

! 
X

X
X

X
 

X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

1
 

! 
X

X
X

X
 

»X >x 
Calendar quarter 

valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
»X >x 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
X 
X 
X 
X 

X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
X 
X 
X 
X 

xxxxx 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

District of Columbia. 

X 
X 
X 
X 
X 

xxxxx 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

District of Columbia. 

X 
X 
X 
X 
X 

xxxxx 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
X 
X 
X 
X 

xxxxx 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
X 
X 
X 
X 

X 

xxxxx 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
X 

July— 
1st week 

xxxxx 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 

» X 

July— 
1st week 

! 
xx

xx
xx

 i
 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

xxxxx ; 

» X 

! 
xx

xx
xx

 i
 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

xxxxx ; ! 
xx

xx
xx

 i
 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

xxxxx ; ! 
xx

xx
xx

 i
 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

xxxxx ; ! 
xx

xx
xx

 i
 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

xxxxx ; ! 
xx

xx
xx

 i
 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

Maine X 

xxxxx ; Apr 1 ! 
xx

xx
xx

 i
 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
X X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
SX 

' X 

X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

SX 

' X i X 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X
X

X
X

 

SX 

' X i X 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X
X

X
X

 

i X 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X
X

X
X

 

i X 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X
X

X
X

 

i X 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X
X

X
X

 

X 

i X 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

I X 
X 

i X 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

New lliimpshire X 
I X 

Apr. 1 

i X 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
" X »x 

X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
" X »x 

X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

New York 
X 

• X 
»x 

X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

' X »x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

North pakota X 
' X »x 

X 
' X 

X 
s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
X 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
X 
X 
X 

X 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
X 
X 
X 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
X 
X 
X 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
X 
X 
X 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
X 
X 
X 

' X 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

jX
X

X
X

 

' X 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

jX
X

X
X

 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

jX
X

X
X

 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

jX
X

X
X

 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

Utah' 

jX
X

X
X

 

X 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 
>x 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X >x 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

Washington X 
X 

July— 
1st week 

»x 
X 

' X 
X 

s X 
3 X 

X 
X 
X 
X 
X 
X 

' X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

X 

X 

July— 
1st week 

X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 
X 

<x 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 
X <x ' X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 
X ' X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim flled. 

Sunday preceillng 
filing of claim. 

Monday after valid 
claim filed.' 

C=). 

1 Last 4 completed calendar quarters following previous base period when new benefit year overlaps 
precediag beneflt year (Ari7ona); last 4 quarters precedmg benefit year if 1 quarter has been used in a pre­
vious determination (Nevnda and Tennessee). 

14 quarters ending 4 to 7 calendar months before benefit year. 
3 Benefit year begms only if claimant is not disqualified (Michigan); is not disqualified and has at least 

1 effective day (New York); is able to work and available for work (New York, Pennsylvania. Utah, Wyom­
ing); is unemployed (Califomia, Connecticut, Florida, Georgia, Miehigan, New Jersey, North Carolina, 
Ohio, Oregon, Pennsylvania); and is actively seeking work and is not disqualified for misrepresenattlon 
(Wyoming). 

t Wage data for determining benefit rights are obtained on a request basis after worker files claim. 
» Period beginning with week of valid claim, continuing for that quarter, tho next 3 quarters and tho 

remainder ol any incomplete colendar week. 
' 52 weeb.s preceding benofltyear (Massachusettsanrt Michigan); ending with the second week preceding 

benefit yoar (New Jersey and Rhode Island); or preceding filing of valid original claim (New York), 

(Footnotes conthiued on pago 51) 
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period is the first 4 of the last 5 completed calendar quarters prior to 
the benefit year, there is a lag period of 3 to 6 months. In California, 
Illinois, and Vermont the lag is 4 to 7 months. In North Carolina, in 
which the base period is the first 4 of the last 6 completed calendar 
quarters prior to the benefit year, there is a lag period of 6 to 9 
months. 

In the four States with uniform base periods and uniform benefit 
years, the lag between the end of the base period and the beginning of 
the benefit year is 3 or 6 months. However, the lag between the end of 
the base period and an individual's unemployment may be almost 12 
months longer; i.e., almost 15 or 18 months. 

Olaimants who exhaust their benefits before the end of a benefit year 
must wait until a new benefit year before they can again draw benefits 
based on a new base period. In nine States, no claimant can qualify 
for benefits in a second benefit year unless he has had some employ­
ment since the beginning of the preceding benefit year: In Massa­
chusetts, Michigan, and Wisconsin, because there is no lag between 
the base period and a benefit determination; in Nebraska, New Jersey, 
New York, Ohio, Rhode Island, and Utah, because the lag is too short 
to permit any individual to meet the employment quaUfication. In 
Colorado unusually high eamings in the calendar quarter in which 
the first benefit year begins and in Hawaii, similar earnings in the lag 
quarter may qualify a few individuals for benefits in the second bene­
fit year. Twenty other States ̂  have special qualifying requirements 
for a second benefit year; these are discussed on page 55. 

Qualifying Wages or Employment 

Al l States require that an individual must have earned a specified 
amount of wages or must have worked for a certain period of time 
within his base period, or both, to qualify for benefits. The purpose 
of such qualifying requirements is to admit to participation in the 
benefits of the system only such workers as are genuinely attached to 
the labor force of covered workers. 

Multiple of the weekly benefit or high-quarter wages.—Thirteen 
States express their earnings requirements in terms of a specified mul­
tiple of the weekly benefit amount; Idaho, New Mexico, Pennsylvania, 
Puerto Rico, and Tennessee have weighted schedules which require 

" Alabama, California, Connecticut. Delavare, Qeorgfa, Idaho, nilnols, Indiana, Iowa, 
Kansas, Kentucky, Minnesota, Missouri, North CaroUna, North Dakota, Pennsylvania, 
South CaroUna, South Dakota, Tennessee, Vermont. 

(Footnotes for Table 16) 
' 1st 4 of last 6 completed calendar quarters preceding beneflt year. 
' 62 weeks prior to beginning of any period of unemployment. 
• No concept of benefit year as such, Beneflts aro lhnited to a proportion of "credit weeks" wltbin B2 

weeks prior to an employee's most recent employment by an employer; bence In oases of Intermittent un­
employment or of exhsastfon of benefit rtgbts eb&w&ble to I employer, new determinations ot beneflt 
eligibUity and duration must be made. 
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Table 17.—Wage and employment requirements to qualify for beneflis 

State 

Qualifying formula 

Employment Wages Distribution of wages 

Wages required 
for minimum 

beneflt 

Saso 
period 

High 
quarter 

Alabama 
Alaska 
Arizona 
Arkansas 
Callfomla 
Oolorado 
Connecticut 
Delaware 
Districtof Colum­

bia. 
Florida 
Georgia 
Hawaii.. 
Idaho,. 
Illinois 

20 weeks 

Indiana. 
Iowa,. . . 

Kansas 
Kentucky. 
Louisiana. 
Maine 
Maryland, 

Massachusetts. 
Michigan 
Minnesota 
Mississippi— 
Missouri 
Montana 

14 weeks 

17 weeks 

Nebraska. 

Nevada 
New Hampshire. 
New Jersey 
New Meiico 
New York 
North Carolina... 
North Dakota,.. 
Ohio 
Oklahoma 

17 weeks 

20 weeks' 

20 weeks..-

Oregon 
Penniylvania,-. 
Puerto RIco 
Rhode Island 
South Caroiina. 
South Dakota-. 
Tennessee 
Texas 

20 weeks 

20 weeks 

Utah 
Verniont-

19 weoks'. 

V h ^ a 
Washington... 
West VlrRima. 
Wisconsin 
Wyoming 

18 weeks'".. 

1 ^ hiRh-quarlor wages.. 
1H ^ hlph-quarter wages.. 
30 I wba ' 
30 I wba 

30 X wba 
Flat 
30 X wba _„ 
\ H h igh-quar te r 

wages.' < 
('). 

(') 
0) 
2 quarters. 
2 quarters. 
W 2 quarters 

36 X wba 
30 X wba 
33+-38+ X wba-
Flat 

2 quarterS-

0) 
2 quarto rs-

Flat, 
Flat. 

30 I wba 
1 s hlgh-fiuarter wages. 
30 X wba 
Flat _ 
\ H X higb-quarter 

wagos.' * 
Flat 

2 quartera 
$175 in quarters other 

than high quarter. 
$150 In last 2 quarters.. 
$100 tn a quarter otlier 

than high quarter. 

81 wbain last2 q'JarterS-

2 quarters. 

lat 
36 X wba-
(').-

(•)-
\ H X 

wages,' 
Flat 

high - quarter 

2 quarters-

(') 
CJ 

30 X wba ' 
Flat _ 

(').— -
30-27+ X wba , 

(') -. 
Flat 
39 X wba > 

$100 in a qnarter other 
than high quarter. 

$100 In each of 2 quarters. 
(') 

I H X high-quarW 
wages.' 

('). 32-45+ X wba ' 1 
2I+-30 s wba 2 
{') <•) 
1H f high-quarter wages. 
Flat 
40-601 wba' 
Fiat» : . . 

0) 
2 quarters-
2 quarters-
0) 

(') 

2 quartcr^-
C) — 
0) 
2 quarters-

30 X wba ' -

30 X wba 
Flat 
Flat 
C) 
1J4 X high - quarter 

wagos. • 

$12,'i In a quarter other 
tliun high quarter. 

( I ) 
H of wapcs in last 2 

quarters. 

$331.60 
500.00 
300.00 
300.00 
fiOO.OO 
420 00 
.mno 
210 00 
276. OOJ 
400 00 
2S8.00 
150.00 
572.00 
750.00 

250 00 
300.00 

300.00 
343.75 
300 00 

•300 00 
360.00 

650.00 
210.14 
520 00 
28S 00 
255.00 
427.50 

400.00 

240.00 
600 00 
255.00 
300 00 
300 00 
550.00 
300,00 
240 00 
300 00 

700 00 
320,00 
150,00 
400,00 
300 00 
600 00 
320,00 
375.00 

400.00 
300.09 

300.00 
800 00 
500 00 
288,00 
375.00 

S221.00 

130.00 

175.00 

'305'00 

200.00 

250.00 

102.01 

130.01 

285.00 

200.00 

156.00 

120 00 
50.00 

180 00 
250 00 
182 00 
250.00 

200.00 

250.00 

' Qualifying wago or employment automatically requires wases In at least 2 quarters for all claimant' 
* If claimant failed lo receive qualifying wago (or weokly benefit amount computed on high-quarter wages 

but received qualifying wages in next lower bracket, he Is eligible for lower weekly benefit exeept in Mary­
land which provides a stepdown of 3 brackets; In the District of Columbia and Puerto Flco which have 
unlimited stepdown provisions; and in Pennsylvania and Tennessee which have stepdown provisions 
limited by requirements of 30 times the computed weekly beneflt and I H times high-quarter wages, respec­
tively. 

* If more than 7h percent of wages are paid in 1 quarter, totai wages raust be ot least 30 times the weekly 
benoflt amount or $750. whichever Is lessor (Cahfomia), If base-period wages are iess lhan $600, clairaant 
must have earned wages In 18 weeks or more than 50 percent of sueh eamings must have been earned for 
full-time empbyment In a full-time occupation in a full-time industry (PennsyIvanta). 

* Amount la I H times lowor limit of each high-quarter-waRO bracket (Montana) or of upper Umit of 
each such bracket (District of Columbia, Maryland, and Wyoming). , 

(Footnotes continued on page 63)" 
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varying multiples for varying weekly benefits. Seven of these 18 
States have a "stepdown" provision under which a claimant who has 
not earned the required multiple of his weekly benefit can qualify for 
a lower benefit amount i f his base-period wages are equal to the quali­
fying amount for the lower benefit bracket (see table 17, footnote 2). 

Al l States with a wage qualification in terms of a multiple of weekly 
benefits have a weekly benefit formula based on high-quarter wages 
(see p. 69). The multiple used in the qualifying wage formula (21 + 
to 60 but typically 30) is greater than the denominator in the fraction 
used in computing the weekly benefit (table 25). In these States the 
formula automatically requires wages in at least 2 quarters of the base 
period except for those claimants who qualify for the maximum 
weekly benefit. 

Seven (Arizona,' Arkansas, Georgia, Idaho, Mississippi, North 
Dakota, and Puerto Rico) of the States with a qualifying require­
ment of a multiple of the weekly benefit add a specific requirement of 
wages in at least 2 quarters which applies especially to workers with 
large high-quarter wages and maximum weekly benefite. California 
requires wages in at least 2 quarters for those claimants whose base-
period wages are less than $750. 

Alabama, District of Columbia, Maryland, Montana, Oklahoma, 
South Carolina, and Wyoming require l i ^ times high-quarter wages; 
Alaska requires 114 times high-quarter wages; Kentucky requires 1% 
times high-quarter wages, and of these States the District of Columbia 
and Maryland have stepdown provisions. 

Flat qualifying amount.—Fifteen States have a flat minimum 
qualifying wage. These States include six of the seven States with 
an annual-wage formula for determining weekly benefit (p. 59), and 
nine States with a high-quarter weekly benefit formula. In all these 
States any worker earning the specified amount or more within the 
base penod is entitled to some benefits, but the fiat qualifying amount 
(ranging from $250 to $800) qualifies for only limited amounts of 
benefits. The' qualif ying amounts for higher weekly benefits are in­
cluded in the quarterly or annual amounts which entitle a claimant to 
liighor weekly benefits and more weeks of benefits, according to the 
details of the formulas (tables 19 and 23). 

(Footnotes for Table 17) 
r . -

' lieqiiire:tient, expressed as 20 times an average weekly wace of at least $30 In base period, is equivalent 
to 20 woeks of employment wllh wages averaging at least $20. 

• Eflcctive Oct. 1, 1M2, $400. 
' Weeks of employment with wages of at least 515.01 (Michigan), $15 (Missouri aod New Ters«y), and 

$20 (Rhode Island); with averago wage of al least $15 (Now York), $30 (Oregon), and $16 (Wisconsin); 
employment of at least 16 hours or 2 full days (Utah). 

' If claimant does not meet regular qualifying requirement, he can qualify If he has 15 weeks of employ­
ment in ihe62-weefc period and a totalof 40 weeks of employment In tno 104-weefc period preceding a claim 
(Now York); 14 weeks of employment in the S2-week period and a total of 55 weeks of employment In the 
104-woek period preceding close of his most recent week of employment (Wisconsin). • 

' Altemative flatamount requirement of $3,000 In base poriod (Oklahoma); S1.200 in base period (Ehode 
Island); and $450 in hase period with at leait S-W in each of 3 quartera or $1,000 In t quarter (TeTas>. . 
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Of the nine States with a flat qualifying amount and a high-quarter 
formula, Connecticut, Illinois, Iowa, Nebraska, and South Dakota 
require wages in more than 1 quarter to qualify for any benefits: 
Connecticut and South Dakota require wages in at least 2 quarters; 
Illinois requires wages of $175 in quarters other than the high quar­
ter; Iowa requires wages of $100 in quarters other than the high 
quarter; Nebraska, wages of at least $100 in each of 2 quarters, with 
a total of $400 in such quarters. In Texas all claimants, except those 
with wages of $1,000 in 1 quarter, must have wages in 2 or more quar­
ters. Califomia requires wages in at least 2 quarters for those claim­
ants whose base-period wages are less than $750. Indiana requires 
wages in 1 quarter only for those claimants whose wages are eamed 
in the third or fourth quarter of the base period. Massachusetts re­
quires wages in more than 1 quarter to qualify for maximum weeks of 
benefits, except for the unusual claimants who earn in 1 quarter the 
base-period wages necessary for the maximum weekly benefit amount 
and the maximum duration (table 23). 

Weeks of employment.—Michigan, Missouri, New Jersey, New 
York, Khode Island, and Wisconsin require that an individual must 
have worked a specified number of weeks with at least a specified 
weekly wage. Michigan counts only weeks with wages of $15.01 or 
more; Missouri and New Jersey, $15 or more; Rhode Island, $20 or 
more; New York, weeks with an average of $15 or more; and Wis­
consin, $16 or more. Rhode Island has an altemate qualifying re­
quirement of $1,200 in the base period. This type of requirement is 
different from the requirements in Ohio, Oregon, and Utah. Ohio 
requires at least $240 and at least 20 weeks of employment; Oregon, 
$700 and 20 weeks averaging $20 or more; and Utah, $400 and 19 
weeks of employment (of 16 hours or 2 full working days or more). 
Florida requires wages of 20 times the average weekly wage in the 
base period averaging at least $20. 

The minimum base-period wages required for minimum benefits 
under the various formulas may be summarized as follows: 

Number of 
Qualifying amount Btatea 

$150 _ 2 
$200, less than $250 4 
$230, less than $300 7 
$300, less than $350 17 
$350, less tban $400 4 

Number of 
Qualifying amount States 

$400, less than $500 6 
$500, less than $600 5 
$600, less than $700 4 
$700, less than $800 2 
$800 1 

Such a summary necessarily disregards aU the requirements concern­
ing distribution of earnings and length of employment presented in 
table 17. 

Additional requirements.—As shown in table 17, 19 States with a 
high'quarter fonnula have an additional requirement of a specified 
minimum amount of eamings ($50-$365) in the high quarter out of 
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minimum base-period earnings of $150~$G00. Such provisions tend to 
eliminate from benefits part-time workers and low-paid workers whose 
average weekly earnings might be less than the State's minimum 
benefit. 

Twenty States place limitations on the use of lag-period wages for 
the purpose of qualifying for benefits in a second benefit year (p. 
51). The purpose of these special provisions is to prevent benefit en­
titlement in 2 successive benefits years following a single separation 
from work; the provisions generally require wages more recent than 
the lag period, either in addition to or as part of the usual base-period 
wages requisite to establishing a benefit year. The Illinois law does 
more than restrict the use of lag-period wages; it requires a specified 
amount of wages after an individual has drawn 26 weeks of benefits 
in a claims series, which may occur in 1 benefit year or may overlap 
2 benefit years. The special qualifying provisions are summarized 
below: 

Qualifying provisiona applicable in establishing a benefit year when 
baae-period wagea include wages in the period between a prior 

State bane period and benefit year, so Statea 

Alabama 8 times weekly beneflt amount subsequent to begiiming of 
preceding benefit year. 

California Wages within preceding beneflt year suflicient to meet reg­
ular qualifying requirement ($600-750). 

Connecticut $150 subsequent to beginning of preceding beneflt year in 
which claimant drew benefits. 

Delaware 10 times weekly benefit amount subsequent to date of last 
valid claim. 

Georgia . 8 times weekly amount subsequent to beginning of preceding 
benefit year. 

Idaho 30 days' bona fide work after exhausting a beneflt series. 
Illinois I f claimant has drawn 26 weeks of ful l benefits without 

intervening work in 3 weeks, 3 times weekly beneflt 
amount in covered or noncovered work. 

Indiana $150 in last 2 quarters of hase period (applicable to any 
beneflt year). 

Iowa $100 in wages subsequent to beginning of preceding benefit 
year in whicb elaimant drew beneflts. 

Kansas 8 times weekly beneflt amount subsequent to date of last 
valid claim. 

Kentucky 8 times weekly beneflt amount in last 2 quarters of base 
period {applicable to any benefit year). 

Minnesota 4 tiraes weekly benefit amount in last 2 quarters of base 
period i f wages prior to date of last valid claim are In­
cluded. 

Missouri 5 times weekly benefit amount in covered work, or 10 times 
weekly benefit amount in noncovered work, subsequent to 
date of last valid claim. 

North Carolina 10 times weekly beneflt subsequent to beginning of preced­
ing benefit year in which claimant exhausted benefits. 

(Continued on neit page) 
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(Continued fro'm previous pa^) 

Qualifying provisions applicable in establishing a benefit year when 
base-period wagea include wagea in the period between a prior 

State base period and be?iefit year, SO States 

North Dakota 10 times weekly benefit subsequent to date of last valid 
claim. 

Pennsylvania For initial claims filed within 90 days after end of a beneflt 
year in which claimant exhausted benefits and in last 
51 weeks of which he had no work (covered or non-
covered), he must have, subsequent to such exhaustion of 
beneflts, registered for work in public employment oflice 
at least once every 60 days and not refused suitable work. 

South Carolina 8 times weekly benefit amount for single covered employer 
subsequent to beginning of preceding benefit year in whieh 
claimant exhausted beneflts. 

South Dakota 4 times weekly benefit amount subsequent to beginning of 
preceding beneflt year. 

Tennessee , 4 times weekly benefit amouut since beginning of preceding 
benefit year. 

Vermont ^ of qualifying wages in last 2 quarters of base period 
(applicable to any benefit year). 

Waiting Period 

All States, except Maryland, Nevada, and North Carolina, re­
quire a waiting period of 1 week of total unemployment before benefits 
are payable. The waiting period is a noncompensable period of un­
employment in which the worker must have been otherwise eligible for 
benefits (table 18). 

In 43 States the waiting-period requirement in terms of weeks of 
partial unemployment is the same as in weeks of total unemployment. 
In three States, 2 weeks of partial unemployment are counted as 1 
week of total unemployment, except that in Alabama and New Hamp­
shire, a week of partial unemployment meets the waiting-period re­
quirement i f it is followed by a week of total unemployment. In New 
York the four "effective days" which constitute the waiting period may 
be accumidated in 1, 2, 3, or 4 weeks. In these 47 States a waiting 
period served in weeks of total or of partial unemployment qualifies 
alike for benefits for total or partial unemployment. In West Vir­
ginia no waiting period is required for benefits for partial unemploy­
ment, and the waiting period for benefits for total unemployment is in 
terms of weeks of total unemployment. Montana, which pays no bene­
fits for weeks of partial unemployment as such, also has its waiting 
period requirement in terms of weeks of total unemployment. 

In five States the waiting period becomes compensable after specified 
conditions occur: in Hawaii when benefits are payable for each of 
12 consecutive weeks; in New Jersey when benefits are payable for 
the third consecutive week; in Michigan, i f a claimant commences 
other suitable full-time employment within 4 weeks after being laid 
off indefinitely or for a definite period of more than 4 weeks; in 
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Louisiana, i f a claimant has been unemployed for 6 weeks or longer; 
and in Texas, i f claimant has received benefits equaling 4 times his 
weekly benefit amount. The waiting period requirement may be 
suspended in New York, Pennsylvania, and Rhode Island when 
unemployment results directly from a disaster and the Governor de­
clares the existence of a state of emergency. 

In all States except Wisconsin, the waiting period is served in or 
with respect to a benefit year; in Wisconsin, with respect to a calen­
dar year. In Wisconsin a claimant whose unemployment runs into a 
second calendar year is not required to serve more than one waiting 
period within the last 2 months of 1 calendar year and the first 2 
months of the next. Twenty-five States provide that there shall be 
no intermption of benefits for consecutive weeks of unemployment 

Table T 8.—Waiting-period requirements 

Initial waiting In new beneflt Initial wafting In new beneflt 
period year period year 

State Woeks Weeks Not to May he state Weeks Weeks Not to May be 
of total of Inter­ served In of total of Inter­ served 
unem­ partial rupt con­ last unem­ partial rupt con­ in last 
ploy­ unem­ secutive week of ploy­ unem­ secutive week of 

ment ' ploy­ weelcs of old year ment ' ploy­ weeka of old year 
ment ' benefits ment * benefits 

old year 

Ala 1 3 2 X Mont ] X 
Alaska 1 1 X Nebr 1 1 X X 
Ariz 1 1 X X Nev 0 0 

X X 

Ark 1 I N . H . . . 1 »2 X X 
Calif. 1 1 X X N J »1 *1 

X 

Colo I 1 X N . Mex... 1 1 X 
Conn 1 1 1 X N.Y g T 1 11 2-4 
Del 1 1 u X N.C 0 0 
D.C 1 1 

u X 
N . T)ak„ 1 1 X 

Fla 1 1 Ohio 1 1 
X 

Oa 1 1 Okla. . 1 1 X 
HawaU * 1 »1 X Oreg I 1 X X 
Idaho 1 1 X X Pa ' 1 ' 1 

X X 

I l l 1 1 X X P.R 1 1 X 
Ind 1 1 

X 
R . I . . 1 1 ' 1 X X 

Iowa 1 2 S.C 1 1 
X X 

Kana 1 1 S. T)ak.... 1 1 
Ky I 1 Tenn..,. 1 1 X 
La * 1 1 1 X Tex.. 1 1 <1 

X 

Maine 1 1 X X Utab 1 
<1 

Vt 1 1 X X 
Md 0 0 
Mass 1 1 X Va 1 1 
Mich • 1 < 1 X 

X 
Wash.. 1 1 

Minn 1 1 
X 

W. V a . . . I (1) 
Miss 1 1 X X Wis ' 1 1 (') (') Mo 1 1 

X X 
Wyo. 1 1 (') (') 1 1 1 

' See p. 47 for definition of total unemployment. 
' See p. 47 for definition of partial unemploymont. 
' A week of partial imemployment meets waiting-period requirements if followed by a week of tota 

unemployment. 
* Waitmg week becomes compensable after 12 consecutive weeks of compensable unemployment im 

mediately following the waiting period (Hawaii); after3 such weeks (New Jersey); after 6 con,secutive weets 
of unemployraent (Louisiana); if claimant, laid off indefinitely or for moro than 4 weeks, has accepted and 
commenced suitable work with another employing unit within first 4 weeks followmg lay off (Michigan); 
after receipt ot beneflts equaling 4 times the weokly benefit amount (Texas). 

1 No payment of partial benefits as such; see table 20. 
' Waiting period is 4 elfecllvc days, either wholly within the week ol an origina Jvalld claim or partly 

within such week and partly within the beneflt year initiated by such claim. 
• ' Waiiing period may be .suspended if unemployment results directly from a disaster for which the Gover­
nor has declared a slate of emergency. 

' Waiting period requirement Ls in terms of total unemployment only; no waiting period required for bene­
flts for partial unemployment. 

• Only 1 waiting period is required within the last 2 montlis of 1 oalendar year and the 1st 2 months of the 
next calendar year 
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continuing into a new benefit year (table 18); in these States the 
waiting-period requirement lias to be met if, hiter in the new benefit 
year, the claimant is again unemployed. Twelve States provide that 
the waiting period may be served in the lust week of the old bene­
fit year. Three of these are States with a uniform beuefit year where 
without such a provision a worlcer whose unemployment began in 
the week prior to the beginning of the benefit year would have no 
credit for sucli a week. In all these States a worker who had ex­
hausted benefit rights for the benefit year and who remained unem­
ployed or again become unemployed before the beginning of the new 
benefit year could serve a waiting period in the last week of the old 
benefit year. 

The waiting-period requirements may be summarized as follows: 

Number of 
Proviaiona Statea 

No waiting period 3 
1 week of total or partial unemployment wliich may become compensable- 5 
1 week of total or partial uneniployment within benefit year 38 
1 weeli of total or 2 or more of partial unemployment within benefit year 4 
1 week of totai unemployment within beneiit year 2 

Weekly Benefit Amount 

All States except New York measure unemployment in terms of 
weeks; some of tlicm use calendar weeks; some, any period of 7 
consecutive days beginning with the day on which the claimant first 
reports his unemployment. A week of total unemployment is com­
monly defined as one in which the individual performs no services 
and with respect to which no remuneration is payable to him. How­
ever, in six States a worker is considered totally unemployed in a 
week even though he earns certain small amounts of wages. In New 
Hamphire $3 from any source is disregarded; in New Jersey, the 
greater of $5 or one-fifth of the benefit amount; in Khode Island, 
$5 from any source; in Vermont, $10 from any source; in Texas the 
greater of $5 or one-fourth of the benefit amount; and in Montana, 
$15 or not more than a day's work of 8 hours, whichever is greater. 

In New York, unemployment is measured in days and benefits 
are paid for each accumulation of effective days within a week. An 
"effective day" is defined as the fourth and each subsequent day of 
total unemployment in a week beginning on Monday in which the 
claimant earns not more than $50. A ful l week of total unemploy­
ment results in the accumulation of 4 effective days; a week with 4 
to 6 days of unemployment, in an accumulation of 1 to 3 days. In 
this discussion, amounts for New York are converted to weeks. 

Formulas for computing weekly henefits.—Under all State laws the 
weekly benefit amount, i.e., the amount payable for a week of total 
unemployment, varies with the worker's past wages within certain 
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minimum and maximum limits. The period of past wages used and 
the formulas for computing benefits from these past wages vary 
greatly among the States. In most of the States the formula is de­
signed to compensate for a fraction of the full-time weekly wage, i.e., 
for a fraction of wage loss, within the limits of minimum and maxi­
mum benefit amounts. 

Most of the States (39) use a formula which bases benefits on wages 
in that quarter of the base period in which wages were highest (table 
19). This calendar quarter has been selected as the period which 
raost nearly reflects full-time work. A worker's weekly benefit rate, 
intended to represent ascertain proportion of average weekly wages 
in the high quarter, is computed directly from these wages. In 10 
States the fraction of high-quarter wages is y2Q. Between the mini­
mum and maximum benefit amounts, this fraction gives workers with 
13 ful l weeks of employment in the high quarter 50 percent of their 
full-time wages. Since it has been found that, for many workers, 
even the quarter of highest earnings includes some unemployment, 17 
States have compensated for this by using a fraction greater than 
as follows: 

Number of 
Fraction States 

^ 5 13 

^ 4 1 

Number of 
Fraction Statea 

^ 3 1 
^ 2 

An additional two States compute the weekly benefit as a percentage of 
the average weekly wage in the high quarter; i.e., 143 of high-quarter 
wages. In Colorado the weekly benefit is GO percent (approximately 
1̂ 2) of the average weekly wage, and in South Carolina 50 percent 
iYze)' Pensylvania pays at the rate of 50 percent of the full-time 
weekly wage i f the amount so derived is greater than the benefit com­
puted as of high-quarter wages. 

Ten other States use a weighted schedule, which gives a greater 
proportion of the high-quarter wages to lower paid workers than to 
those earning more. In these States the minimum fraction varies 
from to ; the maximura from 1̂ 1 to ^^3. 

Seven States compute the weekly benefit as a percentage of annual 
wages. A l l these States use a weighted schedule which gives as 
weekly benefits a larger proportion of annual wages to the lower paid 
workers (see table 19). 

Six States compute the weekly benefit as a percentage of average 
weekly wages in the base period. A weiglited schedule is used in lour 
of these six States. In Florida and Rhode Island, benefits at all levels 
are computed as 50 percent of the average weekly wage. Florida 
computes the average weekly wage by dividing the individual's total 
base-period wages by the number of weeks in which the individual 
was paid wages for insured work. lihode Island computes the aver-
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Table 19.—Weekly beneflts for lotal unemployment 

M i n i m u m wage credits required 

State Method of 
computing > 

Rounding 
t o -

Minimum 
weekly 

beneflt' 

M a x i m u m 
weekly 

benef l t ' 
For m i n i m u m For maximum Method of 

computing > 

High 
quarter 

Base 
period 

High 
quar ter 

Base 
period 

High-quarter formula 

Ala 
Ariz 
A r k . . . . 
Calif---
Colo-,,.. 
Conn.-.. 
Del 
D.C. , . . 
Oa 
Hawaii.. 

Idaho... 
i l l 
Ind 
Iowa 
Kans 
K y _ . . . . 
I-a 
Md 
Mass 
Miss 

Mo 
Mont-... 
Nebr—. 
Nev 
N . Mex. 
N. Dak-. 
Ohio---. 
Okla---, 
Oreg 
Pa 

P.R 
S.C 
S. Dak. 
Tenn-.-. 
Tex 
Utah_-. 
vt 
Va 
Wyo---. 

Ho - Nearest $ $9.00 S32.00 J221.00 $331.50 $819.01 $1,229.00 
Ho Higher $ 10.00 35.00 75.00 300.00 850.01 1,050.00 
Ho lx>wer $ 10.00 30.00 75.00 300.00 780.00 900 00 
Ho-Ho Nearest $ 10.00 65.00 150.00 600.00 1,410,00 1,410 00 
Ha Higher $.-_- ' 14.00-18.00 n 47.00-59.00 105.00 420.00 996. 77 1,410 00 
!^8+d.a Nearest $ 10.00-14.00 45.00-07.00 75.00 300,00 1,157.00 1,158 00 
Ho Higher 500— 7.00 50.00 62.60 210.00 1,237.63 1,500 00 
"•Ss+d.a _ Higher S 8.00-S.OO •30.00 130.00 276.00 667.01 1,035 00 
Ho Higher $ 8 00 35.00 175.00 288 00 850-00 1, 260.00 
Ho Higher $ 5.00 55.00 37.50 150.00 1,350.01 1,650,00 

Ha-Me Nearest $ „ . . 17,00 « 43.00 365.00 572.00 1,092.01 1,651 00 
H a - H i 1 Nearest $ > 10 00 •38.00-69,00 187 50 750,00 " 878, 26 '1,053.26 
Ho Higher $ 10.00 36.00 75 00 250 00 875 01 875.01 

Ho • Nearest $ »10.00 • 30.00-44.00 200.00 300 00 »590 01 • 090.01 
Hs Higher $ 10 00 <44.00 75.00 300,00 1,075,01 1, 320.00 
Ho - Nearest $ 11.00 37 00 250 00 343 75 912 61 1.254.70 
Ho Higher $ 10.00 35.00 75.00 300 00 680 01 1,050.00 
H t + t l a- Higher $ 10 00-12 00 35,00^3,00 192.01 360,00 816.01 1,260.00 
M n - i i a + d . a — - Nearest $ 10.00-16 00 40.00-n 162 50 660 00 1,120.00 1,120,00 
Ho Higher $ 8.00 •30.00 130.01 288.00 754.01 1,080.00 

Hi Higher $ 3 00 40.00 63 75 255 00 975,01 1,035.01 
Ho-Ho Nearest $ 15 Ofl 34.00 285,00 427, 50 855,00 1, 282.50 
Hs-Wa Nearest $2 12 00 34.00 200,00 400 00 750,01 850.01 
^ a + d . a Higher $ 2 . . . »8.00-12 00 37.50-57.50 '60.00 240 00 925.01 1,125.00 
Ho Higher $ 2 . . . 10.00 36.00 156.00 300.00 884.01 1,050,00 
Ho - Higher $ 10 00 36.00 97.50 390.00 910.01 1,404.00 
H r - J i e + d . a — - Nearest $ »10.00-13.00 42.00-53.00 60.00 240.00 1,091.00 (') Ho Higher $ 10.00 32.00 200 00 300 00 806.01 1.209,02 
Ho Nearest $ 15.00 40.00 175.00 700.00 1,027.00 1,167 00 
Ho or SO per­ Nearest $ 10.00 40.00 120.00 320.00 988.00 1,825 00 

cent of f u l l -
time weekly 
wage, if 
grpater. 

Hi~Ho Nearest $ 7.00 16,00 50.00 150 00 390,01 480.00 
Ho ' Higher S 10.00 '34.00 180 00 300 00 858,13 1, 287.00 
Ha-H* Nearest $ 12.00 33.00 250.00 600.00 775,00 776.00 
Ho Higher $ g.00 32.00 182.00 320.00 806 01 1.920.00 
Ho Higher $ 10.00 37.00 250.00 375.00 900.01 1,025.01 
Ho Higher $ 10 00 • 43.00 100.00 400,00 1.092 00 (') Ha-Ho Nearest S ID. 00 •40.00 200.00 300.00 1,040,00 1.200.00 
Hs Higher $ 10.00 32.00 75.00 300.00 775.01 960.00 
i^a+d.a Higher $ 10.00-13 00 * 49.00-55.00 250.00 375.00 1,200.01 1,837.50 

An nual-wage formula 

Alaska.. 
Maine.. 
Mmn—. 
N.H—. . 

„ „ . N . C — 
D'^3°*Wasli... 

W . V a „ 

Fla 
M l c h - , -
N.J 
N.Y 
R.I-
Wis 

1.8-1 1+d a 
2.2-1.1 
2.2-1.3___ 
1.8-1.3 
2.0-1.0 
2,0-1,1-
1.8-1.0 

Ne.arcst: 
Nearest; 
Nearest i 
Nearest; 
Nearest • 
Nearest J 
Nearest: 

»10.00-15.00 
' 7.00 
12,00 
12,00 
12,00 
17 00 
10 00 

'45.00-70.00 
133.00 

38.00 
40.00 
35.00 
42.00 
32.00 

500.00 
' 300 00 

520.00 
600.00 
560,00 
800.00 
500.00 

500.00 
' 300 00 

520.00 
600.00 
560,00 
800.00 
500.00 

500.00 
' 300 00 

520.00 
600.00 
560,00 
800.00 
500.00 

500.00 
' 300 00 

520.00 
600.00 
560,00 
800.00 
500.00 

500.00 
' 300 00 

520.00 
600.00 
560,00 
800.00 
500.00 

500.00 
' 300 00 

520.00 
600.00 
560,00 
800.00 
500.00 

500.00 
' 300 00 

520.00 
600.00 
560,00 
800.00 
500.00 

500.00 
' 300 00 

520.00 
600.00 
560,00 
800.00 
500.00 

4.000 00 
2,900 00 
3,000.00 
3.000,00 
3,600,00 
3,925.00 
3,200.00 

A verage-weekly-wage formula 

50 
63^1-fd.a,i 
59-51 
67-,'iO 
50+d.a_ 
63-51 

Higher $ 
Nearest .$ 
Higher S 
Nearest $ 
Higher $ 
Nearest $ 

10.00 
• 10.00-12.00 

10.00 
10 00 

10, 00-13.00 
11 00 

33,00 
30.00-65,00 

50.00 
50.00 

36,00-48.00 
'50.00 

'400.00 
'210 14 
' 255.00 
'300.00 
'400,00 
'2S8.00 '2S8.00 

'1,280.20 
'1,057,14 
'1,066,17 
11,980.00 
'1.400.20 
'1,764.18 

1 When Stato uses a weighted high-quartor formula, annual-wago formula or averago-woekly wage forinula, 
approximate fractions or percentages are taken at midpoint ot lowest and highest normal wago brackets. 
When addltioaal payments are provided tor claimants with dependents, the tractions and percentages 
shown apply to the basic boneflt amounts. In States where amounts above maximum basic benoflt are 
limited to claimants wbo have dependents and also havo earnings in excess of amount applicable to the 

(Footnotes continued on page 61) 
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age weekly wage by dividing total base-period wages by the number 
of weeks in which the claimant earned wages of at least $20. New 
Jersey computes the average weekly wage by dividing the claimant's 
base-period wages with his most recent employer by the total number 
of weeks of employment with that employer i f he had at least 17 such 
weeks during the base period; otherwise, weekly benefits are based 
on weeks of employment and earnings with all base-period employ­
ers. The weekly benefit is based on a weighted schedule of average 
weekly wages up to $98.01. New York computes the average weekly 
wage by dividing total base-period wages paid by all employers by 
the number of weeks of employment furnished by all employers. 
Weeks in which the claimant earned less than $15 are excluded from 
the computations unless fewer than 20 weeks of employment remain 
after such exclusion. The weekly benefit is based on a weighted sched­
ule of average weekly wages up to $99. 

Michigan and Wisconsin compute weekly benefits on average weekly 
wages from eacli employer separately in inverse chronological order. 
I n Wisconsin a claimant's benefits are based on average weekly wages 
according to a weighted schedule of wage classes between $16 and 
S98.01. The average weekly wage is determined by ̂ dividing the in­
dividual's weeks of employment with eacli employer within the 52 
weeks preceding the end of the individual's most recent employment 
into the gross wages paid for such employment. A substitute pro-

(Footnotes for Table 19) 

maximum basic benefit, the high-quarter fractions for such amounts aro 1(24-1/26 (Illinois) and 1/20-1/25 
(Iowa). In Michigan, beneflt amounts of $41-$55 are available only to claimants in family classes D, E, 
and F with an average weekly wage higher than that required for.tho maximum basic weekly t>enefit amount. 
These higher benefit amount.s are computed at approximately 51 porcont of tJie average weekly wage for 
family class D (up to a maximum of $43), and for family class E (up to $49), and 53-50 percent for family 
class F (up to $55). (ClaimaEts aro placed in family classes D, E, F, as follows; "D"—2 dependents, in­
cluding a child, or 3 dependents other than a child; "E"—3 dependents, including a child, or 4 dependents 
other than a child. "F"—i dependents, including chUd, or 5 dopendents other than a child.) 

' When 2 amounts are given, higher flgure includes dependents' allowances except in Colorado where 
higher amount inoludes 25 percent additional for claimants employed in Colorado by covered emploj^rs 
for 5 consecntive calendar years with wagesinexcessof $1,000 per year and no beneflts received. Augmented 
amount for minimum weekly beneiit includes allowance for I dependent child: In Michigan for 1 dependent 
child or 2 dependents other than a child; in Nevada the amount shown is payable only if high-quarter wap 
IS at least $183.34; in Ohio the amount shown is payable only if there is a working spouse otherwise $5 is 
payable for either ilcpcndent spouse or child. Dependents' allowances limited in Alaska to Intrastate 
claimants and in Illinois and Iowa to claimants with high-quarter wages in excess of those required for maxi­
mum basic weekly beneflt amount. Augmented amount for maximum weelcly beneflt includes allowances 
for maximum numbor of dependents; in the Districtof Columbia, same maximum with or without depend­
ents. In Illinois and Iowa, wage credits shown apply to claimants with no dopondonts: with maximum 
dependents, Illinois requires high-quarter wages of $1,508.26 and base-period wages of Sli683.26 and Iowa 
romiireshigb-quartcr wagesof $1,072.51 and base-period wagesof $1,172.51. Maximum augmented payment 
in Massachusetts is limited to claimant's average weekly wage. 

' Weekly benoflt amount expressed in law as percent of average weekly wages, defined as 1/13 of high-
quarter wages; 60 percent (Colorado); and 50 percent (South Carolina). 

* Up to 50 percent of the State average weekly wage in Colorado, Kansas, South Caroliua, Utah, and Ver­
mont; 52̂ ^ percent in Idaho and Wisconsin; and 55 percent in Mississippi and Wyoming (not more than 
$30 in Mississippi). 

I Qualifying requirement in terms of weeks of employment: 20 (Ohio); 19 (Utah); no other requirement 
as to wages outside the high quarter. 

' Effective Oct, 1,1962, minimum weekiy beneflt amount is $9 (2.1 percent of base-period wages); maxi­
mum is $34 (1 2 percent of base-period wages); and $400 in base-period wages is required for the minimum. 

' In Michigan, flgured as 14 times minimum a verage-woekly-wage bracket (applicable to all claimants) 
and maximum wage brackets applicable to claimants with no dependents (with dependents, $1,036.14-
$1,512,14 dependingon numberof dependents); in Florida, Now York, and Rhode Island, 20 times Tninimnm 
and maximum a verage-weekly-wage brackets; in New Jersey, 17 times; and ui Wisconsin, 18 times. 
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cedure is permitted where the resulting quotient from this computa­
tion is inequitable. 

I n Michigan an individual's average weekly wage is the average of 
his wages in the calendar weeks of his base period in which he earned 
wages in excess of $15, but not less than 14 weeks or more than the 
the most recent 39 weeks. The weekly benefit is determined from the 
average weekly wage according to a schedule of wage classes between 
$15.01 and $108.01, by "family classes." The Michigan formula does 
not provide a bfisic benefit for a specified amount of earnings. Instead, 
the schedule is arranged to show the amount which a claimant in each 
"family class" must earn to qualify for each weekly benefit rate. The 
maximum weekly benefit and the earnings required for the maximum 
benefit vary according to the "family class." Thus, for the maximum 
of $30 for a claimant with no dependents, the schedule requires an 
average weekly wage of at least $75.51; but an average weekly wage 
of $74.01 is sufficient to qualify for the maximum of $34 for a claimant 
with one dependent other than a child, and for the maximum of $38 
for a claimant with one dependent child (or two dependents other 
than a child). For additional dependents, a claimant must earn 
higher average weekly wages to receive the maximum benefit for his 
"family class." 

A l l States round weekly benefits for total unemployment (table 19). 
I n 49 States benefits are paid in even dollar amounts; in Delaware, in 
50-cent amounts; and in Nebraska and New Mexico, in $2 amounts. 
Nevada rounds all rates to the next higher multiple of $1 except the 
maximum weekly benefit which is $37.50. 

Thirteen States provide for variations in the weekly benefit rate 
based on factors other than base-period wages, although the basic 
benefit still depends on the wages. Twelve of these States provide 
additional allowances for certain types of dependents (see p. 66). 
Colorado provides an increase of 25 percent in the computed weekly 
benefit amount for all claimants who have been employed in the State 
by covered employers for five consecutive calendar years in which they 
have earned wages in excess of $1,000 per year and have received 
benefits. For such claimants, the minimum weekly benefit is $18 and 
the maximum $59. 

Minimum and maximum weekly benefits.—The minimum weekly 
benefits in State laws vary from $3 to $17. I n 10 of the 12 States 
which pay dependents' allowances, claimants with the minimum basic 
benefit and the maximum dependents' allowances have benefits rang­
ing from $11 to 
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The minimum weekly benefit amounts, with and without dependents' 
allowances, are shown in the following summary: 

Number of Stales ' with 
specified minimum 

Minimum weeHv benefil 
$3.00 _, 
$5.00 
$7.00 
$8.00 
$9.00 
SJO.OO 
$11.00 
$12,00 

With 
WUhovi maximum 

dependents dependettts 
1 0 $14.00 
1 0 $15.00 
3 0 $16.00 
5 0 $17.00 
1 0 $18.00 

29 0 $20.00 
2 1 $21.00 
5 1 $22.00 

Af inf mum toeekly benefit 

Number f f States ' loUh 
specified minimum 

Without maximum 
dependents dependents 

1 No augmented benefit is shown for Illinois nnd Iowa smce only claimants with wages above those nec­
essary tor maiimum weekly beneflt are eligible for augmented beneflts. 

Nine States have flexible maximum amounts which may vary an­
nually or semiannually in accordance with the fluctuations in the 
average weekly wage of covered workers in the State or, as in Colo­
rado, in accordance with the average weekly wage in selected indus­
tries within the State. In Idaho, Kansas, Mississippi, South Carolina, 
Utah, Vermont, and Wyoming, maximum benefit amounts are deter­
mined annually, and in Colorado and Wisconsin they are determined 
semiannually. (See table 19, footnote 4, and table 25, column (2).) 

The maximum weekly benefit without dependents' allowances varies 
from $16 to $55, most frequently $40. The maximum, including 
dependents' allowances, is $30-$70, with no limit specified for Massa­
chusetts except in terms of average weekly wage; a Massachusetts 
claimant with the maximum weekly benefit, an average weekly wage 
of $87, and 8 or more dependent children would receive $87 a week. 

The maximums with and without dependents' allowances are sum­
marized below: 

Number of Statei with 
specified mtjximum 

Maximum weekly benefil 
$16 
$30.-
$32 
$33-
$34 
$35,. _ 
$36 
$37 
$37.50 
$38 
$40 
$42 _ 
$43 

WUh 
WUhout maiimum 

dependents dependenis 
1 

Maximum weekly benefit 
$44 
$45 
$47 
$48 
$49 _ 
$50 
$53 
$55 _ 
$57.50 -• 
$59 _ 
$67_ 
$70 
Not specified 

Number of Slates wUlt 
specified maximum 

WUh 
WUkoul maximum 

dependenis dependents 
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Benefits for Partial Unemployment 

A l l States except Montana provide for the payment of benefits 
when underemployment reaches a certain stage. I n Montana, some 
workers who would be considered partially unemployed under most 
State laws are paid benefits for total unemployment, i.e., workers with 
$15 or less of eamings per week, or 1 day's work not exceeding 8 hours, 
whichever is greater. 

I n 34 States a worker is partially unemployed in a week or less 
than fuU-time work i f he eams less than his weekly benefit amount 
from his regular employer or from odd-job earnings. I n 17 States a 
claimant is partially unemployed in a week of less than full-time 
work when he earns less than his weekly benefit plus an allowance 
of $2 to $22.50, either from odd-job earnings or from any source, as 
indicated in table 20. Only in two States is there any limit on a "week 
of less than full-time work"; in Kentucky, i t is a week when less 
than 24 houi^ of suitable work are available to the claimant; in North 
Carolina, a week of less than 60 percent of full-time hours. 

The amount of benefits for a week of partial imemployment is 
usually the weekly benefit amount less the wages earned in the week 
with an allowance of $2 to $25 (table 20). I n Indiana only earnings 
from other than base-period employers are included in the specified 
allowance. I n Maine the allowance applies only to earnings other 
than in regular employment. I n Idaho, North Carolina, North Da­
kota, and Wyoming, the allowance is one-half the weekly benefit 
amount; in the District of Columbia i t is two-fifths; in Oregon it is 
one-third; in South Carolina i t is one-fourth; in Ohio i t is one-fifth; 
in Kentucky i t is one-fifth of the wages eamed in the week; in Alaska 
it is the greater of $10 or one-half the weekly benefit amount; in New 
Jersey i t is the greater of $5 or one-fifth the weekly benefit amount; 
in Pennsylvania, i t is the greater of $6 or 30 percent of the weekly 
benefit amount; in Texas i t is the greater of $5 or one-fourth of the 
weekly benefit amount; and in Utah i t is the lesser of $12 or one-
half of the weekly benefit amount. I n Vermont the allowance is $10 
plus $2 for each dependent child up to 5 or a maximum of $20. 

Most State laws provide that the benefit for a week of partial un­
employment, i f not an even-dollar aniount, shall be rounded to the 
nearest or the next higher dollar. I n a State with a $3 allowance and 
rounding to the next higher dollar, a claimant with a $20 weekly 
benefit amount and earnings of $10.95 would receive a partial benefit 
of $13. 

Michigan, Nebraska, and Wisconsin have a different formula for 
partial benefits. Any claunant whose eamings in a week are less than 
half his weekly benefit amount gets the f u l l weekly benefit; one whose 
earnings are less than his benefit amount but at least half of i t gets 
one-half the benefit amount. 
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In New York, benefits for less than a fu l l week of unemployment 
are paid at the rate of one-fourth of the weekly benefit for each 
"effective day." Since an effective day is a day of unemployment in 
exeess of 3 days of unemployment in a calendar week—or not more 
than 3 days of employment—and eamings of not more than $50, a 
partially unemployed claimant may have 1 to 3 effective days in a 
week and may get one-fourth to three-fourths of his weekly benefit. 

The relationship of partial benefits and dependents' allowance is 
discussed on page 70. 

Table 20.—Weekly benefils for partial unemployment 

State 

Definition of 
partial imem-

ployment: 
week of less 

than full-time 
work if earn­
ings aro less 

thani 

Eammgs 
disregarded 
in comput­
ing weekly 
beneflt for 

partial 
unem­

ployment 

Kounding 
of beneflt 
for partial 
unomploy­

ment 

Stato 

Definition of 
partisi unem­

ployment' 
week of less 

tlian full-time 
work if earn­
ings are less 

than! 

Eamings 
disregarded 
in compnt­
ing weekly 
benefit for 

partial 
unem­

ployment 

Rounding 
of benefit 
for partial 
unemploy­

ment 

Ala 
Alaska., 

Ar iz . , . 
A r k - . „ 
Calit-.,. 
Colo.,. 
Conn,-

Del.- . . 
D . C . . . 
Fla 
Ga 
Hawaii 
Idaho.. 

m 
I n d . . . . 

Iowa.. 
Kans.. 
K y . . . 
La- . . . 
Maine. 
M d . . . 

Mass., 

Mich. 

Minn. 
Miss.. 
M o . . . 
M o i i t -
Nebr.. 

Nev.. 

wba 
Basie wba 

plus 
greater of 
$10 or H 
basic wba 

wba 
wba 
wba 
wba__ 
Basic wba 

plus $3. 
wba plus $2 
Basic wba.. 
wba 
wba plus $8 
wba 
wba plus H 

wba. 
wha 
wba 

wha plus $3 
wba 
wba' 
wba 
wba 
Augmented 

wba. 
Basic wba 

plus $10. 
wba 

wba 
wba_ 
wba plus $4 

wha 

Augmented 
wba. 

$6 -
Greater of 

$JOor H 
wba. 

StO 
$5.—-
$12 
$3 
$3 

$2 -,_ 
?i wba 
$5.-..: 
$8 
$2 
H wba 

$7 
$3 from 

otticr than 
base-
period 
employers. 

S6 
ts 
H of wages.. 
S5 
' $tO. 
$7 

$10 

Up to H 
wba.' 

$6 
$5 
$1 « 
UptoH 

wba.' 
$5 — . 

Nearest $ 
Higher $ 

Higher $ 
Higber $ 
Higher S 
Higher $ 
Higher $ 

Higher 50̂  
Higher $ 
Higher $ 
Nearest $ 
Ulgher i 
Lower $ 

Higher $ 
Higher $ ' 

Higher $ 
Nearest $ 
Higher $ 
Higher $ 
Nearest $ 

Higher $ 

Higher $ 
Higher $ 
Higher $ 

(•) 

Higher $ 

N . H . - . . 
N.J 

N.Mex 
N . Y . . . 
N . C . „ 

N.Dak. 
Ohio... 
Okla... 
Oreg... 
Pa 

P.R.... 
R . I . . . . 

S.Oj... 
S. Dak 
Tenn,. 
Tex 

Utah. . . 

Vt 

Va 
Wash.. 
W. Va. 

Wis.... 

Wyo... 

wba plus $3 
wba plus 

greater 0/ 
$5 or H 
wba. 

wba _-. 
W 

wba plus H 
wba.' 

wba 
Basic wba.. 
wba plus $7 
wba 
wba plus 

greater of 
$6 or Ho 
wba. 

wba plus $3 
Basic wba 

plus $.'>. 
wba 
wba 
wba 
wba plus 

greater of 
$5or H 
wba. 

wba 

wba plus 
$10. 

wba 
wha 
wba plus 

$10. 
wba 

Basic wha,. 

$3 
Greater of 

$5 or H 
wba. 

«3 

H wba 

H wba 
H wba 
$7 
H wba 
Greater of 

$6 or Ho 
wba, 

$3 
$5 

H wha 
$3 
$5 
Greater of 

$5or H 
wba. 

Lesser of $12 
or H wba 
from other 
than regu­
lar em­
ployer. 

$10 plus $2 
for each 
dependent 
up to 5. 

$2 
$12 
$10 

Up to H 
wba,' 

H wba 

Nearest $ 
Higher $ 

Higher $2 
C) 

Nearest $ 

Higher $ 
Higher $ 
Higher $ 
Nearest $ 
Higher $ 

Nearest $ 
Higher $ 

Higher $ 
Higher $ 
Higher $• 
Higher S 

Higher S 

Nearest $ 

Lower $ 
Higher $ 
Hlghor $ 

mgher l 

' In Kentucky weekof less than 24 hours of available sultahle work; in North Carolina weekof less than 
60 percent of full-time hours. Weekiy beneflt amount abbreviated as wba. 

! Full weekly beneflt Is paid if earnings are less than H weeltly beneflt; H weekly beneflt amount it wages 
are H weekly beneflt but loss than weekly benefit. 

' Effective Oct. 1, 1BG2, $10 from other than regular employment. 
* No provision for partial unemployment. An individual is considered totally unemployed in a week in 

which be has remuneration of $15 or less, or 1 day's work not exceeding 3 hours, whichever is greater. 
> Beneflts are paid at the rate of H ot the weekly beneflt amount for each eflecUve day witbln a week 

beginning on Monday. " Efiective day" is deflned as the fourth and each subsequent day of total unem. 
ployment in a week in whicb a claimant eams not more than $50. 
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Illinois, Indiana, Minnesota, and Washington have special provi­
sions conceming benefits for claimants who are unable to work or 
unavailable for work for part of a week (see pp. 81-82). In Indiana 
one-third of the weekly benefit amount is deducted for each day the 
claimant is unavailable for work; in Illinois and Minnesota one-
fifth, and in Washington one-seventh, of the weekly benefit; how­
ever, in the latter State no benefits are paid if a claimant is unavail­
able for 3 or more days in a week. Kentucky deducts from the weekly 
benefit wages that a claimant could have earned in days when he was 
unable to work or was unavailable for work. 

Rhode Island makes special provision for totally unemployed 
claimants who have days of unemployment between the end of the 
waiting period and the beginning of the first compensable (calendar) 
week and for those who retum to work prior to the end of a compensa­
ble week; for each day of unemployment in such week in which work 
is ordinarily performed in the claimant's occupation, he is paid one-
fifth of his weekly benefit, up to four-fifths of his weekly rate. 

Dependents' Allowances 

The 12 State laws which provide dependents' allowances vary in 
the definition of compensable dependent and in the allowance granted. 
In general, a dependent must be "wholly or mainly supported by the 
claimfint" or "living with or receiving regular support from him." In 
Alaska, allowances are paid only for dependents residing in Alaska; 
and in Massachusetts only for those domiciled within the United 
States or its Territories or possessions. In Michigan, an individual 
counted as a dependent for any claimant for a benefit year is not 
entitled to any allowance for dependents if he becomes a claimant, on 
his own account, until the expiration of the benefit year. 

Definition of dependent.—In all these States, "dependents" include 
children under a specified age (16 to 18) as indicated in table 21. In 
six States, children are the only dependents recognized. The intent 
is to include all children whom the claimant is morally obligated to 
support (District of Columbia) or all whom he "is responsible for and 
does support" (Wyoming by statute and Maryland by regulation). 
Hence stepchildren and adopted children are included in most States. 
Grandchildren are also included in Nevada. Married children are 
excluded in Alaska and gainfully employed children in Nevada. In 
Alaska, Connecticut, the District of Columbia, Illinois, Iowa, Massa­
chusetts, Michigan, Nevada, and Ehode Island, allowances may be 
paid in behalf of older children who are unable to work because of 
physical or mental disability. 

Six States pay allowances on behalf of other dependents also. In­
cluded •within the definition of dependents are wives who are not 
gainfully employed and who are wholly or mainly supported by a 
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claimant (Nevada); and legally married wife or husband who are 
living w i l i and wholly or chiefly supported by claimant (Ohio); 
spouses receiving more than half of their support from a claimant 
(Illinois) and if they earned $30 or less in the week claimed (Iowa) 
and less than $21 in the week prior to the beginning of the benefit year 
(Michigan); spouses unable to work because of disability (District of 
Columbia); husbands unable to work (Nevada); and dependent 
parents, brothers, and sisters who are unable to work because of age 
or disability (District of Columbia, Michigan, and Nevada). In 
Michigan, allowances are paid i f these dependents were unemployed 
and were receiving more than half of their support from the claimant 
for 90 consecutive days immediately prior to the beginning of the 
benefit year. 

Amount of weekly dependents' allowances.—The amount allowed 
per dependent is ordinarily a fixed sum, varying from $1 in the District 
of Columbia to $6 in Massachusetts (table 22). In Illinois benefits 
of $1 to $9 per dependent are paid only to claimants with high-quarter 
wages above $911.25, and in Iowa benefits of $1 to $4 per dependent 
are paid only to claimants with high-quarter wages above $617.50. 

Toble 21. . -Types of dependenis Included under provisions for dependents' allowances, 12 
Slates 

State 

De­
pend­
ent 

child > 
under 

age 
speci­
fied 

Older 
child' 

not able 
to work 

Nonworking dependent Num­
ber of 

depend­
ents 
flied 
for 

beneflt 
year 

State 

De­
pend­
ent 

child > 
under 

age 
speci­
fied 

Older 
child' 

not able 
to work Wife Husband Parent' 

Brother 
or sister 

Num­
ber of 

depend­
ents 
flied 
for 

beneflt 
year 

Alaska«.. * 18 
16 
16 

»18 
»18 

la 
•18 
* 18 
* 18 

18 
16 
18 

X 
X 
X 

Connecticut 
* 18 

16 
16 

»18 
»18 

la 
•18 
* 18 
* 18 

18 
16 
18 

X . . . . 
X 
X 
X Distrlctof Colum­

bia, 
niinois... 

* 18 
16 
16 

»18 
»18 

la 
•18 
* 18 
* 18 

18 
16 
18 

X <X 

X 
• X 

»X 

X 
I X 

1 X • X 

X 
X 
X Distrlctof Colum­

bia, 
niinois... 

* 18 
16 
16 

»18 
»18 

la 
•18 
* 18 
* 18 

18 
16 
18 

X . 

<X 

X 
• X 

»X 

X 
I X 

1 X • X 

X 
X 
X 

* 18 
16 
16 

»18 
»18 

la 
•18 
* 18 
* 18 

18 
16 
18 

X . . 

<X 

X 
• X 

»X 

X 
I X X 

X Maryland 

* 18 
16 
16 

»18 
»18 

la 
•18 
* 18 
* 18 

18 
16 
18 

<X 

X 
• X 

»X 

X 
I X X 

X 
Massachusetts' - . . 
Michigan 

* 18 
16 
16 

»18 
»18 

la 
•18 
* 18 
* 18 

18 
16 
18 

X 

X 
X 

Massachusetts' - . . 
Michigan 

* 18 
16 
16 

»18 
»18 

la 
•18 
* 18 
* 18 

18 
16 
18 

Under 21 
X . . . . 

• X 
X 
X 

• X 
1 X 

X 

< X 
I X 

1 X 
> X 

X 
Nevada. 

* 18 
16 
16 

»18 
»18 

la 
•18 
* 18 
* 18 

18 
16 
18 

Under 21 
X . . . . 

• X 
X 
X 

• X 
1 X 

X 

< X 
I X 

1 X 
> X 

X 

O h i o . - . 

* 18 
16 
16 

»18 
»18 

la 
•18 
* 18 
* 18 

18 
16 
18 

• X 
X 
X 

• X 
1 X 

X 

< X 
I X 

1 X 
> X 

X 
X 
X 

Rhode Island 

* 18 
16 
16 

»18 
»18 

la 
•18 
* 18 
* 18 

18 
16 
18 

X . 

• X 
X 
X 

• X 
1 X 

X X 
X 
X Wyoming - — 

* 18 
16 
16 

»18 
»18 

la 
•18 
* 18 
* 18 

18 
16 
18 

X 
X 
X 

* 18 
16 
16 

»18 
»18 

la 
•18 
* 18 
* 18 

18 
16 
18 

X 
X 
X 

Limitations on 
parent who may 

receive allow­
ance ' 

Only 1 parent. 
Only 1 parent. 
Only 1 parent. 

Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent.' 
Only 1 parent.' 
Neither. 
Only 1 parent. 
Only 1 parent.' 
Parent naving 

custody. 

' Chiid Includes stepchild by statute In all States eicept Maryland and Massachusetts and hy regulation 
In Maryland; adopted child by statute in Alaska, Illinois, Iowa, Michigan, Rhodo Island, and Wyoming, 
by regulation in Maryland and by interpretation in Massachusetts; and grandcliild by statute in Nevada. 
Parent Includes stepparent in the District of Columbia and Novada and legal parent In Michigan. 

»I( both parents are receiving benefits simultaneously. 
' Only dependents residing In the State (Alaska) or within the United States, Its territories and posses­

sions (Massachusetts). 
* Child must be unmarried (Alaska and, by Interpretation, Massachusetts); "not gainfully employod" 

(Nevada); must have received more than half the cost of support from claimant for at loast 90 consecutive 
da^ or (or the duration of the parental relationship (Blinois, Iowa, and Michigan). 

' Not fthle to work "because of age or physical disability" or "physical or mental Infirmity." In Michigan 
parents over age 65 or permanently disabled for gainful employment, brother or sister under 18 (or under 21 
If not able to work), orphaned or whose living parents are dependents. 

* Spouso must have eamed less than $30,01 In week claimed (loiva) or less than $21 in week prior to the 
beginning of the beneflt year (Michigan). 

' By interpretation, payable to mother only tf she provides for children upon failure of father to do so 
(Massachusetts); right lo augmented beneflt is flied tor beneflt year and not transferrable to other claimant 
(Michigan); if payable to a woman, dependency status must be established (Rhode Island). 

67 



In Michigan, benefits are paid to claimants according to a schedule 
by the average weekly wages and six family classes. Class A is a 
claimant with no dependents; class B, a claimant with one dependent 
other than a child; and class C through F are claimants with one to 
four dependents, at least one of whom is a dependent child, or from 
two to five dependents other than children. The allowance for each 
dependent is $1 to $G, according to the eamings and "family class" of 
the claimant. 

In Ohio an allowance of $5 is paid for a dependent spouse, or a de­
pendent child if there is no spouse, plus $3 for each of two other 
dependent children. 

Al l States have a limit on the total amount of dependents' allow­
ances payable in any week—in terms of dollar amount, number of 
dependents, percentage of basic benefits or of high-quarter wages or 
of average weekly wage. Only in Massachusetts can any claimant 
receive allowances for more than six dependents. In Wyoming the 

Table 22.—Allowances for dependents, 12 Stales 

State 

Minimum Maximum Full 
weekly benefit weekly benefit allow­

•\\'eekly ance 
allowance Llm ital ion on for 

per de­ weekly allowances wpek 
pendent Maxi Maxi­ of par­

Basic mum Rasic mum tial 
benefit allow. beneflt allow­ beneflts 

ance ance 

$5 Lesser of wba or $10 $10 $45 $25 Yes... 
$25 

$10 $25 

4 H wba.-- 10 5 4!i 22 Ycs... 
> 1 $3 > 8 3 30 >0 Ves... 

' 1-9 Schedule $l-$2l 10 »0 38 "21 No <... 
I 1-1 Schedule $1-$14 K.. 10 •0 30 > 14 No «... 

2 ts. 10 3 35 8 Yes».. 
6 Augmented beneflt 10 <3 40 47-(») Yes... 

not more than 
47-(») 

average weekly 
wage.' 

' 1-6 Schedule $l-$25' 10 4 30 25 No«.. . 
5 $20, hut augment­ 8 10-4 37.50 '18-20 Yes 

ed beneflt not 
more than 6 
percent of hIgh-
quarter wages. 

'5 $11' 10 U 42 U Yes ' . . 
and 3 

3 $12 10 12 36 12 Yes... 
3 $6 10 e 44 6 Yes... 

Maximum 
potential 
benefits 

With­
out de­
pend­
ents 

With 
depend­

ents 

Alaska 

Conn., 
D.C. . . 
I l l 
Iowa... 
Md , . - . 
Mass.. 

Mich.. 
Nev... 

Ohto... 

R . I . . , . 
Wyo... 

$1,170 

1,170 
780 
988 
780 
910 

1,200 

780 
975 

1,092 

936 
1,141 

1 $1,820 

' 1, 742 
>780 

1, 534 
1,144 
1.118 (') 

1.430 
1,495 

1,378 

11,248 
1 1,300 

1 Assuming maximum weeks for total unemployraent; weeks of partial unemployment could hierease this 
amount because full allowance is paid for eaeh week of partial unemployment, 

s Same maximum weekly beneflt amoimt with or witliout dependents' allowances. Claimants at lower 
weelcly beneflt amounts may have beneflts increased by dependents' allowances. 

' Limited to claimants with high-cjuarter wages in excess of $911,25 and 1-4 dependents (Illinois) and to 
claimanta with high-quarter wages In excess of $617.50 and 1-5 dependents (Iowa). See text for details. 

• Dependents' allowances considered as part of weekly beneflt amount. See table 20 for weekly beneflts 
tor partial uneraployment. 

' Not more lhan 26 payments for dependents may be made in any one beneflt year. 
' Average weokly wage flgured as 1/26 of 2 highest quarters' wages or 1/13 of high-quarter wages if claimant 

has w^es in only 2 quarters. At mmimum weekly beneflt amount average weekly wago is $13 (1/26 ot 
$325). At maiimum weekly beneflt amount. It is $S7 (1/13 of $1,120 or more). Maximum potential benefits 
in beneflt year include dependents' allowances for each week of beneflts. 

T Except $2-$8 tor first dependent child. Benefits paid to claimants with dependents aro deterrained by 
schedule according to the average weekly wago and family class. See test for details, 

* Depending on high-quarter wages of clairaant qualifyhig for minimura and raaximum weekly benefit. 
Claimant who barely qualifles for maximum weekly benefit would receive $18. 

' $5 for a dependent spouse, or a dependent child II there is no spouse, plus $3 for each of 2 other dependent 
chUdren. $6 limit If there is a working spouse. 
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l imit is two dependents; in the District of Columbia and Ohio, three 
dependents; in Maryland, Nevada, and Rhode Island, four depend­
ents; in Alaska, Illinois, Iowa, and Michigan, five dependents; and 
in Connecticut, sis dependents. I n several States the limitations on 
maxunum allowances in terms of a percentage of high-quarter wages or 
of basic weekly benefit amount resulting in reducing, for many claim­
ants, the nominal allowance per dependent or the maximum number 
of dependents on whose behalf allowances may be paid. 

I n Nevada the claimant who barely qualifies for the minimum weekly 
benefit is not eligible for any allowance for dependents. Only in the 
District of Columbia, Maryland, Ohio, Khode Island, and Wyoming 
can a clairaant with the minimum weekly benefit draw the maximum 
amoimt of dependents' allowances provided in the law. I n Nevada 
no claimant with high-quarter wages of less than $950.01 can get f u l l 
$20 allowance for four dependents. The District of Columbia has a 
different type of l imit in that the maximum weekly benefit is the same 
($30) with or without dependents; thus no claimant with a weekly 
benefit over $27 can draw the maximum dependents' allowance of $3 
per week when totally unemployed, regardless of the number of his 
dependents. 

Iliinois has a l imit depending on high-quarter wages as well as num­
ber of dependents. The maximum weekly benefit for a claimant with 
high-quarter wages of less than $911.26 is $38 regardless of the number 
of his dependents; for a claimant with four dependents and high-
quarter wages of $1,508.26 or more, i t is $59. Iowa also has a l imit 
depending on high-quarter wages as well as number of dependents. 
The maximum weekly benefit for a claimant with high-quarter wages 
of less than $617.51 is $30, regardless of the number of dependents; 
for a claimant with four dependent children and no spouse or a non-
working spouse and high-quarter wages of $1,072.51 or more, i t is 
$44. Michigan's l imit depends on average weekly wages as well as 
number of dependents. The maximum weekly benefit for a claimant 
with average weekly wages of $75.51 or more and no dependents is 
$30; for a claimant with maximum dependents, i t is $55 only i f his 
average weekly wage is $108.01 or more. 

I n Massachusetts there is no l imit on the weekly allowance except 
in terms of the number of dependent children and the average weekly 
wage as defined in the law. The claimant who qualifies for the masi­
mum basic benefit, with the minimum amount of high-quarter wages 
that qualifies for the maximum weekly benefit, could have an allow­
ance for eight dependents. 

I n five of the six States which l imit dependents to children, and in 
the District of Columbia, Iowa, Michigan, and Ohio, the number of 
dependents is fixed for the benefit year when the monetary determina­
tion on the claim is made. I n Nevada no dependents' allowances are 
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payable i f both, parents are receiving benefits; in nine States, only one 
parent may draw allowances i f both are receiving benefits simulta­
neously. 

Dependents' aUowances for partially unemployed workers.—Claim­
ants who are eligible for partial benefits may draw dependents' allow­
ances in addition to their basic benefits in all the States which provide 
these allowances. In all States except Illinois, Iowa, Maryland, 
Michigan, and Nevada, the existence of a week of partial unemploy­
ment is measured by the basic rather than the augmented weekly 
benefit, and in all States except Illinois, Iowa, and Michigan, the full 
allowance is paid for a week of partial unemployment. In Illinois 
and Iowa the benefit for a week of partial unemployment, including 
dependents' allowances, is determined by the amount of the partially 
unemployed individual's earnings. In Michigan the benefit for a week 
of partial unemployment, which is always one-half of the weekly 
benefit, includes only one-half of the dependents' allowances. In 
other States the allowance for dependents may be greater than the 
basic benefit for partial unemployment. For example, a Connecticut 
claimant with a $32 weekly benefit and four compensable dependents 
would receive a $7 basic benefit and a $16 dependents' allowance in 
a week in which he earned $28.50. He would, however, be ineligible 
for any benefits in a week in which he eamed $35 or more. 

Relation of dependents' allowances and duration.—In all these 
States, except the District of Columbia, Illinois, and Iowa, the depend­
ents' allowances increase the maximum amounts payable in a benefit 
year for all claimants because dependents' allowances are added to the 
basic weekly benefit so long as it is payable. In the District of Colum­
bia the maximum potential benefits for the claimant at the maximum 
weekly benefit amount are the same for claimants with or without 
dependents because the maximum weekly benefit is the same with or 
without dependents. However, claimants receiving less than the 
maximum weekly benefit amount and dependents' allowances in the 
District of Columbia may draw dependents' allowances so long as basic 
benefits are payable. In Illinois and Iowa maximum potential bene­
fits, as well as weekly amounts, may be increased for some claimants 
with dependents but the additional amounts payable are included in 
the duration formula. 

The provisions concerning dependents' allowances and partial bene­
fits also affect maximum potential benefits in a benefit year. In 
Illinois, Iowa, and Michigan, where dependents' allowances are con­
sidered as part of the weekly benefit amount, maximum potential 
benefits in a benefit year are the same for claimants partially unem­
ployed and those totally unemployed. In Maryland, Nevada, and 
Ohio, the number of payments for dependents is limited to 26. In 
the other States where ful l allowances for dependents are paid for all 
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weeks of partial benefits, the maximum potential benefits and allow­
ances in a benefit year may be greater than the maximum augmented 
benefits for the maximum number of weeks of total unemployment 
provided in the law. 

Duration of Benefits 

Twelve State laws allow potential benefits equal to the same multi­
ple of the weekly benefit amount (12 to 30 weeks) to all claimants 
who meet the qualifying wage requirement. Four of these States 
have an annual-wage formula with comparatively high requirements 
of base-period wages at all but the lower benefit levels. New York 
has an average-weekly-wage formula requiring employment in at least 
20 weeks and base-period wages of $300 in such 20 weeks for claimants 
with the minimum weekly benefit amouut ($10) and $1,980-$5,148, 
for claimants at the maximum ($50), depending on the number of 
weeks of employment (20-52) on which they qualify. The other 
seven States have a high-quarter formula for determining weekly 
benefit amount; they all directly or indirectly require employment in 
more than 1 quarter for all—or most—claimants to qualify. 

Formulas for variable duration.—The other 40 State laws provide 
a maximum potential duration of benefits in a benefit year equal to a 
multiple of the weekly benefit amount (20 to 39 weeks of benefits for 
total unemployment), but have another limitation on annual benefits. 
In 28 of tliese States a claimant's benefits are limited to a fraction or 
percent of base-period wages, i f it produces a lesser amount than the 
specified multiple of the claimant's weekly benefit amount, as follows: 

Number 
Fraction or percent of Statea 

100 percent 1 
% 1 

J 2 
% 1 
37 percent 1 
36 percent 1 
% _ 16 
%o 1 
27 percent 1 
% _ 3 

In five other States the fraction applied in a schedule is a weighted 
one. In Montana there are three levels of duration—13, 20, and 26 
weeks. Al l claimants at each level are potentially eligible for the 
same multiple of the weekly benefit amount. • To quality for 13 weeks, 
a claimant must meet the minimum qualifying wage requirement. In 
addition to meeting this requirement, an individual must have wages 
of $100 in each of two quarters outside the high quarter in order to 
qualify for 20 weeks of benefits and in three quarters outside the 
high quarter for 26 weeks. In Utah a schedule of earning in terms 
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Table 23.—Durdtion of benefits in a benefil year 

M i n i m u m poten­
t ia l henefits * ' 

M a x i m u m potential benefits > 

State 
Proportion of base-
period wage credits 
or of weeks of em­

ployment ' Amount Weeks Amount * Weeka 

Wage credits re­
quired ' 

Proportion of base-
period wage credits 
or of weeks of em­

ployment ' 

HiKh 
quarter 

Base 
period 

Uniforra potential duration for all eligible claimants 

Hawaii 
Maine 
Maryland— 
New Hamp­

shire. 
New York.. . 
North Caro­

lina. 
North Da­

kota, 
Pennsyl­

vania. 
Puerto Rico.. 
Tennessee— 
Vermont 
West Vir­

einia. 

Alabama 
Alaska. 
Arizona 
A rkansas 
California 
Colorado 
Connecticut. 
Delaware... 
District of 

Columbia. 
Florida 

Georgia 
Idaho 
Illinois 
Indiana 
Iowa 
Kansa,*; 
Kentucky. „ 
Louisiana 
Massachu­

setts, 
Michigan... 

Minnesota.. 
Mississippi.. 
Missouri 
Montana 
Nebraska... 
Nevada 
New Jersey. 

New Mexico 
Ohio 
Oklahoma... 
Oregon 
Rtiode 

Island. 
South Caro­

lina. 
South Da­

kota. 
Texas. 
Utah 
Virginia 
Washington. 
Wisconsin... 

Wyoming 

'$130,00 
' 182.00 

260 00 
312.00 

' 26 
26 
26 
26 

> $1,430.00 
) 858.00 

910.0(1-1,118 00 
1,040.00 

»26 
26 
26 
26 

$1,350.0! 
(') 
816,01 
W 

$1,660,00 
2,900.00 
1,260.00 
3,000 00 

260.00 
»3)3.00 

26 
«26 

1.300.00 
»9)0.00 

26 
•26 8 ' 1,980.00 

3,600.00 

240.00 24 864.00 24 910.01 1,404.00 

300.00 30 1.200.00 30 988.00 1,825.00 

84.00 
176.00 

'260.00 
260.00 

12 
22 

>26 
26 

192,00 
704 00 

1,040 00 
832.00 

12 
22 

•26 
26 

390.01 
806.01 

1,040.00 

m 

480.00 
1,920.00 
1,200.00 
3,200.00 

Maximum potential duration varying with wage credits or weeks of employment 

39-29 percent 
H 
H 
H 
H» 

37 percent 
H 

H weeks of em­
ploy ment, 

W 
30-29 percent 
35-34 percent K . 
H ' 

S?:::::;:::::::;: 
H 
?i -
36 percent 

H weeks of em­
ployment, 

42-33 percent, i . . . 
H-
H « 
(") 
H -
H 

weeks of em­
ployment. 

H . -
100 percent 
H 

js weeks of em­
ployment. 

H 

32-26 percent-

27 percent 
(') 
M 
H 
Ho of first 20 

weeks of em­
ployment; Ho 
of additional 
weeks up to 45 

Ho 

$111.00 12-i- $832.00 26 $819.01 $2,494,60 
160.00 15 t l , 170.00-1,820.00 26 {«) 4.000.00 
100.00 10 910.00 26 850 01 2. 727.01 
100.00 10 780-00 26 780.00 2,250 01 

'260.00 »^26 • 1,430 00 ' 26 1,410-00 2.868.01 
210.00 15 * 1,527.60-1,634.00 ' 3 2 M 996.77 3,055.00 

'120,00 " 1 2 170.00-1,742.00 126 1,157.00 3, 480 00 
78 00 11-i- 1,300,00 26 1.237.63 3,5'2.17 
92.00 11+ '780.00 26 667.01 2,337.01 

100.00 10 858.00 28 O ' 3,328.53 

72,00 9 910.00 26 850.00 3, 570.00 
1 170 00 • 10 • 1,118.00 »26 1,092.01 3,913.00 
'260.00 •126 '988.00-1.534.00 ' 26 •S78 26 ' 2, 975 00 

62 00 6-1- 936,00 26 10 936.00 3, 744 00 
100,00 10 730.00-1.144.00 26 '690.01 '2,340 00 
100,00 10 1.144,00 28 1,075.01 3.429.01 
166.00 116 962,00 26 912.61 2, 884.50 
120.00 12 980 00 28 680,01 2,447.51 
234.00 »23-i- 1.200.00-t« 30 1,120.00 3.330.66 

95.00 9+ 780.00-1,430.00 26 O ' 2,944.89 

216.00 18 988.00 26 (') 3.000,00 
96.00 12 780.00 26 754,01 2,337,01 
85.00 •26 1,040.00 26 975,01 3,120 00 

105.00 (") 884.00 26 855 00 1,282 60 
132.00 11 884.00 26 760.01 2,626 50 
80.00 10 975.00-1.495.00 26 825.01 2.922.01 

128.00 12-1- 1.300.00 26 {') '3,430.35 

180.00 18 1,080.00 30 884.01 1,796.67 
240 00 '24 1.092,00-1,378.00 26 1.091.00 (10) 

100.00 10 1,248.00 39 "935 26 3,741 01 
233 00 • 15+ 1,040.00 26 1,027.00 3,120.00 
120.00 12 936.00-1.248.00 26 (') ' 2, 940.42 

100,00 10 748.00 22 868 13 2.211.01 

192.00 »16 792 00 24 776.00 3,100.00 

102 00 10+ 902 00 26 900.01 3, 559.26 
100.00 » 10 1.548,00 30 1,092.00 3,603.60 
80,00 8 640.00 20 775.01 2,496.01 

267,00 15-1- 1,260.00 30 (=) 3,925.00 
137.50 12-1- 1,700.00 34 (') ' 4.410.45 

120.00 12 1,274.00-1,430.00 26 1,200.01 4,083.34 
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of specified ratio of base-period wages to high-quarter wages yields 
specified minimum and maximum weeks of benefits. In Colorado, 
where most claimants are limited to one-half of their base-period 
wages, claimants who are eligible for increased benefits (see p. 62) 
aro eligible for S6 weeks' uniform potential benefits. 

In five States maximum potential benefits depend on a fraction of 
weeks worked, t'lorida allows a half week of benefits for each week 
of employment in the base period; Michigan, two-thirds week of 
qualifying employment up to 39; New Jersey, three-fourths week of 
benefits for each week of employment up to 35; Khode Island, three-
fifths week of benefits for each week of employment up to 42; and 
Wisconsin, seven-tenths week of benefits for each week of employment 
to 20 weeks and eight-tenths week for each added week up to 45. I n 
Michigan and Wisconsin, duration, like weekly benefit amount, is 
figured separately for each employer in inverse chronological order. 

In all States except Montana, which makes no payments for less 
than the weekly benefit amount, the maximum potential benefits may 
be used in weeks of total or of partial benefits. I f a claimant has 
some or all weeks of partial benefits, the number of weeks of benefits 
may be greater than the number shown in table 23. In four States 
with dependents' allowances, the maximum potential benefits in a bene­
fit year may be greater than the amount shown in table 23 (see table 
22, footnote 1). 

(Footnotes for Table 23) 
' In States with weighted tables the pereent of heneflts is figured at the bottom of the lowest and of the 

highest wage brackets, In States noted tho percentages at other brackets are higher and/or lower than the 
percentage shown. In Utah duration fs based on a ratio of annual wages to high-quarter wages (less than 
1.6-3,3). 

• Maximum potential benefits for claimants with minimum qualifying wages. Minimum weeks applies 
to claimants with minimum weekly beneflt amount and minimum qualifying wages. If qualifymg wages 
are concentrated largely Or wholly In the high quarter, weekly beneflt for claimants with minimum qualify­
ing wages may be higher and coa-̂ equently weeks of beneflts less than weeks shown. In Kentucky statu­
tory minimum; In Illinois statutory minimum of 10 weeks not appllcablo at minimum weeldy benefit 
amount. Depcndenti, allowances added to potential benefits for claimants entitled to such allowances. 
Figures for wage credits reflect rounding provision fn State law or schedule. 

' Potential beneflts extended by SOpercent when unemployment in the State reaches a specifled level; in 
North Carolma by 8 weeks. In Hawaii, extended beneflts provided under separate legislation and 
flnancing. 

* When 2 amounts are given, higher hicludes dependents' allowances except in Colorado, In Colorado, 
higher amount mdudea 2E percent additional for claimants employed In Colorado by covered employers for 
8 consecutive calendar years with wages in excess of $i,000 per year and no beneflts received; duration for 
all such claimants Is 26 Weeks, Dependents' allowances and weekly amounts above $20 are paid only to 
intrastate claimants in Alaska, In the District of Columbia same maxiraum with or without dependents. 
Maximum augmented btaieflts not shown for Massachusetts since augmented weekly beneflt la limited to 
claimant's average weekly wage. 

' Effective Oct. 1.1962, minimum potential beneflts increased to $234 aud maxlraum potential beneflts to 
$884. 

' Annual-w^e formula; no required amount of wages in high quarter. 
' Figures given are baaed on highest average weekly wage for claimants without dependents; $64.01 In 

Florida. $76.51 in Michigan ((or claimants with dependents $74 01 to $108 01. depending on number of de­
pendents), $98.01 in New Jersey. $99.00 hi New York, $70 01 hi Rhode Island, and $98 01 hi Wisconshi. No 
required number of weeks of employment or araount of wages in high quarter. Base-period figure Is 62 
weeks in Florida, 39 weelts in Michigan, 35 weeks in New Jersey, 20 weeks In Now York, 42 weeks in Rhode 
Island, and 45 weeks m Wisconsin tor maximum duration, in Michigan w^e credits required for maxi­
mum beneflts for claimants with dependents range from $2,886.39 to $4,212.39 hi base period, 

9 Only specified amount of wages per quarter raay be used for computing duration of benefits; 32^ tiraes 
the maihnum weekly benefit amount hi Colorado; $950 in Indiana; H of wages or 7.2 times claimant'a 
weekly benefit amount, whicheveris lesser, in Iowa; 26 times claimant's weekly beneflt amount in Missouri. 

' In Illinois, claimants with maximum number of dependents need high-quarter wages of $1,508,26 and 
base period wages of $2,9'i5 to quality for maximum potential annual beneflts; in Iowa, such claimants need 
high-quarter wages of $1,072 51 and base-period wages of $3,654,11. 

" 20 weeks of employment requh^d !n base period. 
"I Minimum duration Of 13 weeks for claimants who meet qualifying wage requirement. If. In addition, 

claimant has $100 in each of 2 or 3 quarters outside his high quarter, he qualifies for 20 or 26 weeks, 
respectively. 

i> Amount shown Is M of base-period wages. To obtain maximum potential aimual beneflts, claimant 
must have more than 4 times high-quarter wages necessary tor maximum weekly beneflts. 
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Minimum weeks of benefits.—In tliree States with variable duration 
and a high-quarter benefit formula, a minunum number of weeks dura­
tion (10 or 15) is specified in the law (table 23, footnote 2). In 
other States the minimum potential annual benefits result from the 
minimum qualifying wages and the duration fraction or from a sched­
ule. For any claimant this minimum amount may be translated into 
weeks of total unemployment by dividing the potential annual benefit 
by the weekly benefit. I f the weekly benefit amount for a claimant 
who barely qualifies for benefits is higher than the statutory minimum 
weekly benefit (because the qualifying wages are concentrated largely 
or wholly in the high quarter), the weeks of duration are correspond­
ingly reduced. 

Maximum weeks of henefits.—Maximum weeks of benefits vary from 
12 to 39 weeks, most frequently 26 weeks, in 37 States. In six States 
the maximum is less than 26 weeks and in nine States more than 26 
weeks. Table 24, giving the number of States by miximum weeks of 
benefits and maximum weekly amounts, shows the general tendency of 
the State formulas to be liberal in both respects if liberal in one. 

In Massachusetts and Michigan, duration may be extended for those 
claimants who are taking training to increase their employment op­
portunities. In Massachusetts, any claimant certified as attending an 
industrial retraining course in a vocational school of the State or 
its political subdivisions is entitled to as much additional as an amount 
equal to 18 times his weekly benefit, provided he is otherwise capable 
of and available for work. In Michigan, the claimant attending, at 
the commission's direction, a vocational retraining program provided 
or designated by the Commission is entitled to additional benefits of 
sis much as 18 times his weekly benefit amount. 

Other limits on duration.—In most States with variable duration, 
claimants at all benefit levels are subject to the same minimum and 

tabl* 24.-—Number of State* by maximum bosic weakly bontfiti and maximum weeks of 
beneflts for total unemployment 

Maximum basic weekly benefit 

benefits States 
$16 $30 S32 $33 $34 $35 1:36 $37 w.to $33 E40 $12 $43 $44 £45 $47 $49 $iO $55 

Total States 62 
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maximum weeks of duration. In three States, however, the maximum 
weeks of benefits are not attainable by all claimants at all benefit lev­
els. In Alaska, Minnesota, and "Washington, with annual-wage 
formulas and variable duration, both weekly benefit and weeks of bene­
fits increase with increments of annual wages; only claimants at or 
near the maximum weekly benefit amount are eligible for maximum 
weeks of benefits. The maximum weeks of benefits for claimants with 
the minimum weekly benefit amount range from 15 to 18 weeks in 
these States. 

Four other States include a limitation on wage credits in computing 
duration. In Colorado only wages up to 321^ times the current maxi­
mum weekly benefit amount per quarter count; in Indiana, wages up 
to $950. In Iowa quarterly wage credits are limited to tiie lesser of 
one-third wages or 7.2 times the weekly benefit amount; in Missouri, 
26 times the weekly benefit amount. This type of provision tends to 
reduce weeks of benefits for claimants at the higher benefit levels. 

Maximum potential benefits in a benefit year.—In the 52 States, 
maximum potential basic benefits in a benefit year vary from $192 in 
Puerto Kico to $1,700 in Wisconsin. In the 12 States with depend­
ents' allowances, maximum potential benefits for the claimant with 
maximum dependents' allowances vary from $1,118 to $1,820. The 
distribution of both amounts is shown below. 

The qualifying wages required for these various amounts Tary even 
more widely than the benefits, as shown in table 23. Minimum quali­
fying wages for maximum potential benefits vary from $480 in Puerto 
Rico to over $4,000 in Wisconsin and Wyoming. The variations are 
related raore to the type of formula than to the amount of benefits. In 
41 States, maximum potential benefits require base-period wages of 
$2,000 or more—in 22 of these, over $3,000. 

Number of Slates Kith 
specified amo'ints 

With 
Witl'O'it mnrimnm 

, „ , . ^ dependents' dependents' 
Amount of maximum potential benefits allowances allowances 

Less than $600 1 o 
$600, less than $700 1 0 
$700, less than $800__ 8 i 
$800, less than $900 7 0 
$900, less than $1,000.-- - 12 0 
$1,000, less than $1,100--- 6 0 
$1,100, less than $1,200 4 2 
$1,200, less than $1.300 5 i 
$1,300. less than $1,400- - - - 3 i 
$1,400. less than $1,500 -- 2 3 
$1,500. less than $1.600 2 1 
$1,600, less than $1,820 - - - 1 i 
$1,820. 0 1 
Not specified 0 i 
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Table 25.—Summary of benefit provisions 

State 

Ala----

Alaska 

Ariz-. 
Ark . . 
Calif. 

Colo. 

Conn, 

Del.. 
D.C. 

Fla,. 

Oa.. 

Hawaii 
Idaho-

111 

Qualitying wages or employ­
ment in base period (numijer 
times weekly t)enefit amount 
unless otherwise Indicated) 

0 ) 

Weekly benefit amount for total unomployment 

IH times high-quarter wagos; 
and $221 m 1 quarter, 

l } i times high-quarter wages 
but uot less than $500. 

30; and wages In 2 quarters 
30; and wages in 2 quarters 
600; if more than 75 percent 

paid in 1 quarter, lesser of 30 
times wba or $750. 

30 

$300; and wages in 2 quarters.. 

30. 
IH times high-quarter wagos 

but not less than $276; and 
$130 in 1 quarter. 

20 weeks of employment at 
$20 or more. 

3S; and $175 in 1 quarter and 
wages In 2 quarters. 

30. 
33H—38+ but not less than 

$572; and $365 In 1 quarter 
and wages in 2 quarters. 

$750; and $175 outside high 
quarter. 

Coraputatlon (fraction of high 
quarter wages unless other­

wise mdicated)' 

<2) 

Ho 

1,8-1.1 percent of annual 
wages, plus $5 for each de­
pendent up to lesser of wba 
or $25. 

Ho 
Ho 
Ho-Ho 

Approximately Hanp to H of 
State average weekly wage. 

Ho. plus $4 for each dependent 
up to H wba. 

Ho 
Ha, plus $1 for each dependent 

up to $3. 
£0 percent of average weekly 

wages. 
Ho 

Ho 
Ha-Ho up to greater ot 52^4 

percent of State average 
weekly wage or $40. 

Ho-H*, plus $1-$21 allowance 
for claimants with 1-4 de­
pendents and high-quarter 
wages of more thau $911. 25. 

Minimum a 

(3) 

$9.00 

10 00-15.00 

10,00 
10.00 
10.00 

14.00 

10.00-14.00 

7.00 
00-9.00 

10.00 

8.00 

6.00 
17.00 

10.00 

Maximum ' 

(4) 

$32.00 

345.00-70.00 

35.00 
30.00 
55.00 

»47.00-59.00 

45.00-67.00 

50.00 
330.00 

33.00 

35.00 

55.00 
43.00 

38.00-59.00 

Total beneflts payable In benefit year 

Proportion of 
wages in base 
period unless 

otherwise 
indicated' 

(5) 

H 
30-29 percent 0 

H 
H — 
H 

H 

H 

37 percent. 
H 

H weeks of 
employment, 

H 
Uniform 
30-29 percent» 

35-34 percent » 

Minimum 

Amount 

C6) 

$111.00 

150.00 

100.00 
100,00 
260.00 

210,00 

0 120.00 

77.00 
92.00 

100.00 

72.00 

130.00 
0 170.00 

»200.00 

Weeks' 

(7) 

12-1-

15 

10 
10 

*26 

15 

<" 12 

M1+ 
11+ 

10 

9 

26 
SIO 

*6 26 

Maiimum 

Amount * 

(8) 

$832,00 

1,170-1,820 

910.00 
780.00 

1,430.00 

> 1, 527.60-1,534,00 

11,170.00-1, 742.00 

1.300,00 
780.00 

858.00 

» 910.00 

1, 430,00 
•1,118.00 

6 988 00-1,534.00 

Weeks * 

(9) 

s i2H 

'26 

26 
26 

26 

»20 

26 
626 

»26 



Ind,. 

Iowa. 

TTftTm 

K y . . . . . . 

La 
Maine... 

M d . -

Mass-

Mlch. 

Minn. 
Miss., 

M o . . . 

Mont. 

Nebr.. 

Nev. 

N . H . 

N.J . . 

N . Mex. . . 
N.Y -

$250; and $150 in last 2 quar­
ters. 

$300; with $200 in 1 quarter 
and $100 In anothor. 

30. 

I H times high-quarter wages 
with 8 times wba in last 2 
quarters and $250 in 1 quar­
ter. 

30 
$400* , 

\ H times high-quarter wages; 
and $192,01 in 1 quarter and 
wages in 2 quarters. 

$660 -

14 weeks of omployment at 
$15.01 or more. 

$520 
36; and $130.01 In 1 quarter and 

wagos in 2 quarters. 

17 woeks otemployment at $15 
or more. 

I H times high-quarter wages; 
and $285 in 1 quarter. 

$400 in a quarters; with at least 
$100 in each of such quarters 
and $200 in high quarter. 

30 

Nl 

$600; with $100 in each of 2 
quarters. 

17 weeks of employment at $15 
or more. 

S0-27+ and $156 in 1 quarter.. 
20 weeks of employment at $15 

or moro.' 
N.C $550; and wages in 2 quarters.. 

See footnotes at end of table. 

Ho 

Ht>, plus $1-$14 allowances for 
claimants with 1-5 depond­
ents and high-quarter wages 
ot more than $017.50. 

Ho up H of State average 
weekly wage. 

Ho 

Ho 
2.1- 1.1 percent of annual 

wages. 
H*, plus $2 for each dependent 

up to $S. 

H9-Hs, plus $5 for oach de­
pendent up to average week­
ly wage. 

63-41 percont of average week­
ly wage; plus allowance of 
$l-$25 depending ou average 
weekly wage and numtwr of 
dopendents. 

2.2- 1.3 percent of annual wages. 
Ho up to lesser of 55 percent of 

State average weekly wage 
or $30. 

Ho 

Ht>-Ho. 

Hti-Ha-

Ho, plus $5 for each dependent 
up to lesser of $20 or 5 per­
cent of higli-quarter wages 

1.8-1.3 percont of annual wages. 

59-51 percent of averago woek­
ly wage, 

Ht -
67-50 percent of average week­

ly wage, 
2.0-1.0 pereent of annual wages. 

10.00 36.00 H 62.00 6+ 936.00 26 

10.00 30.00-44.00 H 100.00 10 780.00-1,144.00 26 

10.00 44.00 H 100 00 10 1,144.00 26 

11.00 37.00 H 165.00 15 962.00 26 

10.00 36.00 ?fc - 120.00 12 980.00 28 
'9 .00 '34.00 Uni fo rm '234.00 20 ' 884,00 26 

10,00-12.00 35.00-43,00 Uni fo rm 260.00 26 910.00-1.118.00 26 

10.00-16.00 40.00-{*) 36 percent 234.00 •'23-1- 1.200.00-(2) 30 

10.00-12,00 30.00-65.00 5 i weeks of 95.00 0+ 780.00-1. 430.00 26 
employment. 

0+ 780.00-1. 430.00 

12.00 38.00 42-33 percent a 216.00 18 988.00 26 
8.00 30.00 H 96.00 12 780.00 26 

3.00 40.00 H 85.00 *26 Jl.040.00 28 

15.00 34.00 O 195.00 13 884.00 26 

12.00 34.00 H - 132.00 11 884.00 26 

8.00-12.00 37.50-67.60 H 80.00 10 975.00-1,495,00 26 

12.00 40,00 "312.00 26 1.040.00 26 

10.00 50,00 ?i weoks of em­ 128.00 12+ 1.300.00 26 
ployment. 

12+ 1.300.00 

30 10.00 36.00 H ISO 00 18 1,080.00 30 
10.00 50 00 Uniform 260.00 20 1,300.00 26 

12,00 35.00 Uniform '312.00 ' 26 910.00 « 26 
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Tab le 2 5 . — S u m m a r y of benef i t p r o v i s i o n s — C o n t i n u e d 

State 

Qualifying wages or employ­
raent In base i«rlnd (number 
times weekly iienefli amount 
unless otherwise Indicated) 

(1) 

Weekly benefit amount for total unemployment 

Computation (fraction of high 
quarter wagos unless other­

wise Indicated) ' 

(2) 

Ml-H',pl'us$5for first depend­
ent aud $3 for each of next 2 
dependents. 

Ht 

Ht 

Ht, or 50 percent of full-time 
weekly wage, if greater. 

Hi-Hs 

60 percent ot average weekly 
wage, plus $3 for each de­
pendent up to $12. 

H* up to H of Btate average 
weekly wage. 

Ht-H* 

Ht 

Ht -
up to H of Btate average 

weekly wage. 
Ht-H* up to H of State aver­

age weokly wage. 
H^ 
2.0-1.1 percent olannual wages 
1.8-1.0 percent of annual wages. 

Minimum * 

(3) 

Maximum • 

(4) 

Total benefits payabla in beneflt year 

Proportion of 
waees in i)aso 
period unless 

otherwise 
indicated • 

(5) 

Minimum 

Amount 

CO) 

Weeks * 

(7) 

Maximum 

Amount > 

(8) 

Weeks * 

(0) 

N- Dak. 
Ohio...-

Okla. 

Oreg. 

Pa... 

F.R.. 

R.I . . 

S.C. 

B. Dak. 

Tenn. . 

Tex 

Utah.. . 

Vt 

Va 
Wash... 
W. Va,-

39; and wages In 2 quarters 
20 weeks of omployment and 

$240. 

IH times high-quarter wages, 
but not loss than $300; or 
$3,000. 

20weoksofemploymental $20 
or moro but uot less thau 
$700. 

32-45; with $120 in 1 quarter... 

21+-30 but not lesa than $150 
with $50 in 1 quarter and 
waRes in 2 quarters. 

20 weeks of employment at $20 
or more; or $1,200. 

I H times high-quarter wagos, 
but not less than $300; and 
$180 In 1 quarter. 

$600 and $250 In 1 quarter; and 
wages in 2 quarters 

40, 50. and 60; and $182 In 1 
quarter. 

$375 with $250 in 1 quarter and 
$125 In another.' 

19 weoks of employment aud 
$400. 

30; and $200 in 1 quarter and 
H ol wages In lost 2 quarters. 

30 -
$800 
$500 -

$10.00 
10.00-15.00 

10.00 

15.00 

10.00 

7.00 

10,00-13.00 

10.00 

12.00 

8.00 

10.00 

10.00 

10.00 

10 00 
17.00 
10.00 

$36.00 
42.00-53.00 

32.00 

40,00 

40,00 

16.00 

36.00-43.00 

34.00 

33.00 

32.00 

37.00 

43.00 

40.00 

32 00 
42.00 
32.00 

Uniform,, . 
100 percent. 

Uniform. 

Uniform. 

i weeks of em­
ployment. 

H-

32-26 poroent. 

Uniform 

27 percent 

(') 
Uniform 

H 
H 
Uniform. 

$240.00 
240.00 

100 00 

233.00 

300.00 

84.00 

120.00 

100.00 

192.00 

176 00 

* 102.00 

100.00 

'260.00 

80.00 
267,00 
260.00 

24 
•24 

10 

15+ 

30 

12 

12 

10 

*10 

22 

' 10+ 

10 

'26 

15+ 
26 

$S64,00 
1,092.00-1,378.00 

1,248.00 

1,040.00 

1,200.00 

102.00 

S36 00-1,248.00 

748.00 

792.00 

704.00 

962,00 

1,548.00 

• 1,040.00 

640.00 
1, 260.00 

832.00 

39 

26 

30 

12 

26 

22 

24 

22 

26 

36 

'26 

20 
30 
26 



wis 18 weeks of employment at $16 
or more.' 

63-51 porcontofaverage week­
ly wage up to S2H percent of 
Btato average wcokiy wage. 

11.00 60.00 M» of flrst 20 
weeks of em­
ployment ond 
Ho of remain-

- Ing weeks up to 
45. 

Mo 

137. 50 12+ 1,700.00 34 

Wyo I H times high-quarter wages; 
and $250 lu 1 quarter. 

Ht up to 55 percent of Btate 
average weekly wage, plus 
S3 for each dependent up to 
$6. 

10.00-13,00 49.00-55.00 

M» of flrst 20 
weeks of em­
ployment ond 
Ho of remain-

- Ing weeks up to 
45. 

Mo 120.00 12 1,274,00-1,430 00 26 Wyo I H times high-quarter wages; 
and $250 lu 1 quarter. 

Ht up to 55 percent of Btate 
average weekly wage, plus 
S3 for each dependent up to 
$6. 

10.00-13,00 49.00-55.00 120.00 1,274,00-1,430 00 

I When State uses a weighted high-quarter formula, annual-wage formula, or aver­
age-weekly-wage f()rmula, approximate fractions or percentages are figured ut midpoint 
of lowest and highest normal wage brackets. When dependents' allowuncts are pro­
vided the fraction applies to the benefil for claimant with uo dependents. 

a When 2 amounts are given, higher includes dependents' allowances excopt In Colo­
rado, where higher amount Includes 25 percont additional for claimants employed 
In Colorado by covered employers for 5 consecutive calendar years w|ib wagos lu 
excess of $1,000 per year and no benefits received; dumtlon for all snch claimants Is 
26 weeks, iliglicr amount for minimum weekly Ijenofit amount includes maximum 
allowance for 1 dependent. In Alaska maiimum for Interstate claimant Is $.'0 and 
no dependents' allowances paid; In the Difirict of Columlila same mnilmum with or 
without deiwndents. Maxtmum augmented payment to Individuals with dependenta 
in Massachusetts fs liraited by clilraanfs average weekly wage o-s defined. 

a In States wllh weighted schedules the percent ol beneflts is figured at the bottom 
of tho lowest and of the highest wage brackets; In States noted the percentages vary 
for other brackets. In Utah duration Is based ou a ratio of annual wages to high-
quarter wages (iess than 1.6 to 3.3). 

' Wooks In cols. 7 and 9 mean weeks of total unemployment. Figure shown In col. 
7 applies to claimants with minimum weekly beneflt and minimum qualifying wases. 
In Kentucky, statutory minimum; in Illinois, stalutory minimum of 10 weeks not 
applicable at minimum weekly t)eneat amounl In other States noted, l( qualifying 
wages are concentrated largely or wholly in high quarter, weekly Ijenofit for claimanta 
with minimum qualifying waees mny be aboie minimum weekly benefil amount aud 
consequently weeks of l^neflts may be less than mmimum duration shown. 

' Beriefits are extended when unemployment tn State reaches spi-cified levels: In 
Califomia, Connecticut, HawaU, Idaho, Illinots, and Vermont, by SO percent; and in 
North Carolina, by 8 weeks. 

• EITective Oct. 1, 1962; Ior amounts applicable before that date, see tables 17, 19, 
and 23 

' See footnote I I . table 23. 
' Or 15 weoks in last year and 40 weeks in la."!t 2 years at average weekly wage of $18 

ormore (.Vew Vork);or 14 weeks In l;ist year and 55 weeks in Inst 2 years at nvcragp of 
$10 or more (Wisconsin); or $450 with $50 in each of 3 quarUrs or $1,000 in 1 quarter 
(Texas), 



Extended duration.—In six States weeks of potential (iuration are 
extenfied for claimants who have exhausted their regular benefits. 
Such extended benefits are paid only when unemployment within the 
State reaches specified levels. I n four States with variable duration 
and a maximum of 26 weeks (California, Connecticut, Idaho, and 
Ill inois), potential benefits are extended by 50 percent up to a maxi­
mum of 13 weeks. North Carolina with unifonn duration of 26 weeks 
extends potential duration by 8 weeks for all claimants, and Vermont 
also with uniform duration of 26 weeks extends potential duration by 
13 weeks for all claimants. I n California extended benefits may be 
paid to claimants during periods of retraining. 

Hawaii has a separate law known as the Additional Unemployment 
Compensation Benefits Law which provides 13 additional weeks of 
benefits either when a natural or manmade disaster causes damage to 
either the State as a whole or any of its counties and creates an unem­
ployment problem involving a substantial number of persons and 
families; or when the extent of nnemployment in any county or coun­
ties in the State reaches 6 percent or more of the civilian labor force. 

Provisions fo r Mod i f i ca t ion of Benefits Accord ing to Condi t ion of the 
Fund 

Twenty-seven laws ^ require the State agency to inform the Gov­
ernor and the legislature whenever the State officials believe that a 
change in contribution or benefit rates wil l become necessary to pro­
tect the solvency of the fund and to make recommendations with re­
spect thereto. A similar Vermont provision is not specific as to 
contributions or benefits. I n Oregon i f the commission finds i t neces­
sary for the protection of the fimd, i t may require any employer to 
deposit a sum equal to his contributions for three calendar quarters. 

Six States have more specific provisions for reducing benefits in one 
or more respects when the fund falls below a specified amount or a 
specified ratio to benefit payments for a given period. I n these States 
the action indicated below may be taken. 

state 
Roduce 

maximum 
weekly 
beneflt 

Reduco 
duration of 

ijonefits 

Incroase 
waiting 
period 

Change 
qualifymg 
require­
ments 

Eliminate 
partial 
beneflts 

Reduce 
depend­

ents' 
allowances 

Nevada, ' 
X 
X 
X 
X 
X 
X 

X X 
X 
X 
X 
X 
X 

X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 

X 

Ohio 

X 
X 
X 
X 
X 
X 

X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X X 

X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X X 

X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 

X 
X 

X X 

' Mandatory. 
= Alabama. Arkansas, Colorado, Delaware, Florida, Georgia, Indiana, Iowa, Kansas, 

Louisiana, Maine, Mar.vland, Minnesota, Mississippi. Montana. Nebraska, New Jersey, 
North Carolina, North pakota, Oklahoma, South Dakota. Tennessee, Texas, Utah, Virginia, 
Washington, Wyoming. 
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